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II Aiidj1iii| BLmdards, tbr Singt AudjI Act Anrnidmcnls 
of ig vb 3nd O MB C ii^ulur A- n ^ rcqiiirr the aucLllD c [d i^^r certain 
Ennucra^ inlccnur cddIjdI, aod camplLiiice irpa els. Th is ind ivIduiJ 
agency nudil trport is jiqI inlcadcd la comply with th^^ irportii^ 
[rqiLiTcincnls and ie IhccclDrc not inimdcd (at dulnbulioa to 
JrcLcnil genntDr agrncis The LcgaJntivr AuEil tJiviaon imus n 
EEalchifllf bimnul Singlr AucLlI Pcpaif which complfs with Ibe 
nbovc rrporling rcquimnciiEs The Singlr AocLlI l^eport for the two 
Escul ymrsrndol Junr^C ^007, whe isunl luniiary 13, :zddB Thr 
SingJc AiLcLlI l^rporE Tor the Iwn final ycais ended Junc^o, 7004, 
will be iHsurdby Munih gi, 3010 CopiaotEhe Single AocLlI I'eport 
can be ablmiied by con tac Eing. 
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lln^ lepai'l dlraig with 111? £iuu:ial I'^pml (Q7-DS) coiulitDle Hie Aiiaiuual-ciniipliaiice 
lEjiai'l an lis Riblic Employ¥es' Rebrein^iil Bodiii (FERB), a cmnioii^iil iimf of Ihe 
^lal? of MoDlaiu, Gn Dh tiro fi^'cal p^ai'^ Glided JiineBD, JlOQS InrlLnied in Uii: I'^poiti^ 
a IF cmniii&iidaEiDii lelaleii Id le^ bug mleiiul cdiiIudIs 



W? i:] Tiled an aiiqiiali£€d apmiDn nnreKB'i Emuci^ ^laleiii&iib foi 111? Eical peai 
eiol?d Jiiiie 30, 2ms Oui aadil npiDian mi llie fiiiaiicial ilaleiiHiils i: aL □ caiilainfil in 
reRB'sCompreheiiiivEAmnalFuiaiicialRfparl Copies oFTIie PEEB's ^uualieporf 
rbi fiscal y?ai 2007-05 can be ab iBiiifd fimn He Maul uia Rib lie Employee Rebi^inent 
Admumhahon (MPESA) Th? amnal i?piu1 contain:, backenund, ^ la h^ heal, and 
aclaaiial mfDnaaEiDD llial IS mrl mcbided in flm aadil lepailn hichmaylie ofmleieslln 
lEgclaloc m Ih? public 
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Public Employefi' Retirement Board 

Ttm lepoil CDnhiui: lh» iF^iill^ of mi fiiiaii:i^-CDiiipliau:e audit of thf Pub lie Einploy^^^ ' 
Rtlu»iaeiitBDaid(FER£)fai1lie1<iDfi:.calyvaEi Bided Juhe ^ 200^ 11 mckd^^ mif 
iai-rninii*iiil ilinn tijJiP' ■:iTig intBiiizl odiIidI l^^hiig ^!Je niueA anuii^uali£€d apunmi 
on Ihe Emozial ^latpnieiit, fbr tie ^cal yen ei^ed inns 30, 20DS This msna tie 
I'^^der can 1&I7 oil tie £iiaieial inioiiiialiDii pr&^EDfed Tie finzaual audit of He I^RB 
Sntiefi^cai^naicaieii JLiiH3D,2m7,Lva^ t,medmaiepaialei€pm-|(07-aS)aiidltad 

KuddllDIC 



MmLlaita I^blic Ec3»lE|y?e R^breneiil Adiiiiiiiilialiiiii (MIERA) peiicnuel pnp^Lied 
PKRB Enanzial ^lalcneiil^ fnuu Ae ^lalEiPid? Acaniilmg, Bad^hng, and Hinuau 
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Chapter I - Introduction 



Inlroduction 

^^ peifbiiiiEd i fi]uit::i^-caiupliaik:€ audiE of lie Piiblu: EniployE?^' Rebieiufiil Bodid 
(I¥RB)fDillw tTafiscalpeaueniEdJiiiEK, 2003 TlBcfcjecliTEsrfaiiEndilweis Id 

■ D^lEDum if PERB camplwd lp ilfa ^^kcCed lan^ ai^ nguklum 

■ 0blainaiiui^eiitaidii^DFPERB'^c[uilnili]rteiii;lDflEEslEiilnEi:E5:.aiyla 
iuppai'l cui oidil of ttf f£Kfi '^ financial j laleni&iil^ and, if appnipnal^, maha 
lacDDtDKiidaliDn; Gn imp idlt maul m ideiml and mjina^Dviil canhob of 
IheKEB 



Ooi Enairial aidil of Hv PERB'^ financial ^tal^inant, fi» Oe £scb1 vaai anded 
jQna3n,3m,iTaiiisiiEdinatepanLleiep[alinDEMniier2aa7(07-aSl 

MmLlam Pablic Zaipk/yeej' Raliremant Adimnutialiim (MFERA} piepaies PERB'^ 
fimncul italemanb fiDmlha 5la[?iid€ Accoonling, Badg^lmg, and Hmoan Rescmces 
S ^l€m mth adjm ImanI Adja^tmenls aia laais la accoiaCelj pie^enl fimncial achvilj 
Id the ifaitn of He ^ 



Tlif lapoit CDolain; ona recammandabon Otlvi aieai, if an^, of CDOc^in de^mad □□[ In 
lure a ^igm£caiil eflecl onllia succa jpil opetaliDn of f£KB an not specifically inckidad 
m Iba lepoit, tiiilhacE beenducossed wilk managemtnl In ai:cDidance LTilhiecliDn 
S-l3-'SI\1,lSCA,we analysd airi dEclosad tht cos^ if sigmfican^ rif inipUmmili ■■g iba 

lecDDULVodalian m lliu npnil 

Background 

Tlie PERB ix a conqiDn^Dl ami of Hia stale of Montana A cmnpiinanl uml is aleg^dlp 
^epaiale QigamzaliDnfiiELV Inch Iba stale ofManlana Ls financially accountable ThalERB 
lias eickisiva raiiliDlDf fle fimdi of eight lelueniaiil spslems, mzbiding the Vobinteei 
FueEglilais ' Compansatuin Act, as irell as the Sectum 457 Defanad CDDqieii:]aliDn 
Plzn. TIe PERB EDverns MKRA, which is respDii:]ila Cn daily adnunistialiiMi of 
■ systenu The gDvenvii appouib the s aT^ii boand iiieD^ei'^ la fii^-yajii 



■^^=''^™™ 



DefiDed Benefit Pension Trust Funds 



■ Jji^^'ReliieDBnlSpleraCJRS) 

■ HiEhwapPalnilOflcpii'ReliiEiiieiil Sir tern IHPORE) 

■ SlK[iffi'RfliieDEiif^plem(SRS) 

■ Gaine\\^idem'fli^ftace Officer,' RelireinEiBE]nlem(GWPORS) 

■ Maiiu:ipalFblii:eOf6cEC,'ReluemnfSyilEm{MPOHS) 

■ Fupfighlez,' Umfi^SebnnieidSjr^EemCFURS} 
* VE]kinl»rFire&eUeD'CDii^Qi»bniAE:lCVK:A] 

Tli»e Rmdi piDvide pemion^ duzbility, and deelh benEfil; la eligible Dvatei; The 
ininllil/ b eiiefit ^iie based anpeei^ of seiT^ce uA ^alaiy le^'els irhile shll eniployvd 
The Vobiiileei Fii'e£ghlec' Coinpem elion Art piDvuiES pemioii^ disabiLlj, uid death 
benE£b tc Tiibiiileei Ai'eEghleis wIid are Dviiihen of ehgible MmiTana Tiiliiiileei Ai'e 
'^, file distiicts and fii€ ^einc€ aiEa: ManthEy benefits aie based anyenii of 



Defined Conlribulion Pension Trust Funds 

PERB maii^e^ tlie activities of llw failcnine defied fonliiiiilHiiip 



■ 3ect»n 457 Deferred Can^emahDnPlan (437 Hm^ 

TTw PERS-DtEPholdi thelERS conhihulinic athihaliihle to Uh en^Joyee ai^ alien; tit 
(Topiojve iDuipest the cmdiibatiaib at his en hei disoEtum, lp itluii appnivFd mce^tiivnb 
Tlv 457 Han alloiij einpiDjveii la set asi^e a pmtiaii of then lalaiy each payd^ loipaid 
lebienvnl ^hile defeiiuig ;tate and fedeial incimie taxes imhl IuIdie y^ais En^lDpees 
paibcqatiiig m Itfje tiTa plans have two inpestmenl aptuiu 

niv ipal (crnitribuliinL') and d 

* thevanable optian. whirh cimsisl; ofmiiHRnis iimtaal fonis 

Paitici|>atuig enqJupees an allimed ta mvFst lahatii the fioed and vaiiable optians 
Time pailicipahng in tlv vanahle oplian may unv^t in as nuiTy ofTei'ed iarJ; as 



"QAtJi^ranEl af defened cnmpeiGaluiQ Gu^ a iir\if an opbnn £q en^lDye?^ i 
iepjiiaaon fiDm ienm, ittieiasri, dealti, oi apoB an uiifi]iti€€ 
ineelu^ IRS -ipecifieil rnleiia itMe ilill enqibFeii. WilUiaipaJi Fmm PERS-DCRP 
are dTulabk upon Eeinuii^liQn of 4 Pf RS covpred position 

Prior Audit Recommeodalions 

TliE financial-camphaite audil lEpail fi>i tlv ^o fiscal ysaii ended Aire ?0, lUDS. 
contained h*D lEcmmLi&iuialiDiu !□ tbf FERB Diinng cuifinaivial dudil faitii? fiscal 
f^ai Glided JonE 30, 20G7, ite levw^ed the pcuir ^idit iei:DiuiuciiddbDiis and dBleinuned 
the lEconnueDddluiiu n^re in^lemented TleiE i*?ie hd ■Ecaiiunandatioii:' in tlie pan 
fimncial EudiE lEpml fiir fiscal ;car eiri ad Joiie 30^ 2QQ7 



Chapter l[ -Findings and Recommendations 
IiUfTnal Controls 

TkPiftlHEn¥byH'ilt#[iiH»iU Betid (PERB)^wivliHiv tied in ifcrdHEDf 
bmrml ceidrelf ractJarti !■ wcerduue willi Katt urcemuing f olicf. 

^lalEpoliryuitlEMiml^iaOpErEtliDii:] M^nnal, VahiinE IL Chapter :-F50D, efl^cliT? 
Dtceiiib^iL, 2C07, □ullme:' mand^iueiil'^ I'^^pomibilily ibi e^ labli^liing and 
inBuiTiLiDiDg mteiiidl CDntmb Id ^dieEiiaid and acciunl fai lis i€sinic€s entniiled !□ 
IhfmlD cuiy cat girr?nuiieiit piDgiami A ^^clmii of Ihii piilic j i?qaii€s inBiia^nitiil 
Id B^tEtblu h piDHdui'?^ Id innnilin ^id le^l mtental cdiiIidIs Id bhiiii? Iliey an wmitDe 
u inaiiBE€D]«n1 uiltnL Aiidihiig :'laiidaid^ I'^quiie u^ la eT^ale, and ui some cues 
I'^pni'l on III? :<afGci€ik:j of wiiHen intemal izhiiIidI piDiz^dim^ ^id dF lis Bnhlp's 
inomlai'iiig ani It^luig paac^duip: 

DiiriDg E^calypjii 2QQS, PERB iiimuLgemeiil ci^aled diiuiltni^ conlialiaaiiial luliuliDg 
dmrcbails, Eudil logs, uid :'pr&ad^li&&l^ In Us mamal tivj idenliE&d conliDb loi llsu 
liamacliDn cycks, doniiucnted irhicb cdrIudIs Ihey comid^i sigmEc^iii^ e^lablulsd 
inoiulaniig pomh, uid ^€l up le^lmg pnnz^don^ and ^clsdole^ PERB ^ lafT plaited, Vil 
lia: not nmiplebi It^liiig of mleinal conliDb PKRB iiidiiagenvDl filled a n?^ mltnial 
audit pusilidD in Maich jIQOS, bill nvK I of lis mltnial aodilai'i' el^t in fiscal ye ai ^mS 
wu devoted Id s mainly Kvsw^, dsck and ca^h pmc^duie^, cantauuisiil of caii£deiilial 
inibmizliDii ani coinpleluig lis mlemal canhol loaiual M ana gens ill ^ luuld piac^^d 
wiA lis le^ luEg schedule DuHusd in lis inlenial cqiiIidI mamal ^nk:^ te:.tuig piDC&dmes 
pRicid^ ina iiagens 111 IT ilk a^ Alliance cantmb are 7iDii:iiig a^ d^^igisd 



d compiete lEstinB a 



Independent Auditor's Report 



LEGISLATIVE AUDIT DIVISION 




Independent Auditor's Report 



^ha^ audited Ihe nccnnr^iyuie Slaleioentaf Fidiiciaiy NeI Aiieli - Ftiiiion Tmsl FundT of Ihe 
Riblij: Einpla^€^' R^tuEDsnl Bndid, Et cmnpon^nl iiiul of 9ic ilal? of MonlaDa, d:' of Jiine 210, 2DDE, 
Eiidflt iela1edStLleiiienlDfChiLiiee5mFi*ii:wiTHelAi5el5-Ftii:]icmTmtlFu™l3faillH-yeaieided 
Juii? 30^ 2C0S Hi^^e fiiiaiicial ^labncnb aie Ihe nspciii^ib ilily of the Riblic Enqdo^?^' R^tmni&nl 
Bazid Ooi it^pDmibilily u la Bcpi'^^s an apimini on tiiei^ fimncul ^Latenwnh bai^d cm lui nudit 

V^ canduclti mi aidil in ^ccaidance irilh audiiii^ sTuidaids ^iv rally acc« pled in Ihe Uniled Slates 
DTAnifnca Thm? ^landuiii I'^qoiiE Iha I ire plan and peiiannllie aidilla dj laia r^asonabte amiiaa» 
^cuil lfIieUvi ^ Emozial sl^teni&nt are free of mate iial ini^ slate m& ill An aadil mzliid^s eianunmg, 
on a teslbasc, evid^nre Tippni'ling Dh aininnls and di^ckifiii'?:' m^ finaiijual s latemenl^ Anskdil 
aLa iiicliid€s a^s^^suig Ae arciiiinhng pimciEile^ a^ed ani iigmEcanl €s1inLales inade by inaiiBEEDiEnt 
a^ Lvallas evaluEding III? cn^iall financial s late ni&nl Eue^enlaliDn ^^IjeIi^vf Ihaloui niidit pmr^F^ it 
i'»a:'anabk basis fi»i cni Dpimoii 



In mi Dpnuni. III? finaninal slateniEiih' iFftned Id dbav? pi^^enl faitl/^ ni all malenal i'?:'i«cb, Ih? 
fimncial pa^ibon of III? Public EiuplnfTes' ReIuedsdI Boaid as of Jan? 30, 2QQS, diid lis cliang?:' in 
fiducLaiy iiel asseb &ilh? fiscal yeai then enied, in cnnSnmily wiHk dcccnnling pimriples gen?iallj 
af:t:epltd in UvUmted Slates of Ain?i]ca 

ManBEEDiEnl's Discussion dud Analysis, Ih? Schedule of Funding Pnigms, Ih? Schedule of Funding 
Pnjgieis for OWB, and III? Scliedole of Einplqyei C DntribuhiuB & Otlsr Cnnlnbulin Enhlie^ are 
iiol a icqumd pari of lb? basic finar^ial slateni?nli bul ai€ suppl?in?nlaiy inframaliDn i&quiiEdliy 
Ih? GoT^inniEiilal Accuiiiihng Slandaids Boani W? liar? apphed cerlam Iniuted piDC€dui?s, <ihicli 
comisted pomupally of mnuines dF niana^iiHDl I'^aiding As nclluid^ of iiv asur?iii?iil and pi^^cn- 
labDn at&E lequn^d ;appteni?n1aiy ndbniialiaiL HoLrei^i, ire did ddI audi! III? infbrmalion and ?^pi'?^s 



Our auditwas caiidiicl?d for lb? piiipus e oFfoniung an apimoii on Ih? basic financial ^ I e<I? in? nh oTlh? 
I\iblic EiT'^doy??:' ' Rtlii?iiHntBDaid Th? S chedules of AdminislialiiT Enp?ns?s, lD^Tslni?nl Expenses, 
aiidConsullanli,aiED?lailDfFidaciar7NElAis?li (HES-DHRPandreRS-DBEd) and IhEDplailof 



FidaciaijHelAiieb (PERS-DCRP, PERS-DCEd and PCT^-DC Du*ili!y) a, of June 30. -^DCG, and 
Ihe lelaled Delail of Chai^ei m Fidutiaiy Nel Aiieli fPEES-DHEPaiJ PERS-DBEd) anUhe Delail 
0fChaiiefiuiFiduciaiyNelAi5eli(PER5-DCEP.PERS-DCEdaiidPERS-DCDi3flbiLl7lfaraBEical 
jvai Itsn Glided aiE presented fm pjipm^i oT dddibonal amlpm dnd an icI a leqaired pail dT He 
Enancial ^latemcnl^ SuchinfannabDnlia; b &€n jubj^cled Id Its dudiluig piocEdare^ applwd in Ibe mdit 
of llu b d^LC Enamzial ^tal^nienls an^, in oui apuniHi. u faidy dialed m all mal^i'ial it^p^cl^ iniel^banlQ 
lh» basic financial slaCeivfnt] laheiiA] d^bolf 

Rf spectfidly nibmitlHi, 



Public Employees' Retirement 3oard 

Management's Discussion and Analysis, 

al Statements, Notes, and Supplemental Information 



Public Employees' Retirement Board 

A Component Unit of the State of Montana 
Managcmoit^s Discassion and Analysis 

•npiy^gnli mana^menVi diictissoji andanalyssoflhe Monlana Fiiblic En^loyees' 
\J Board's (PESB) _fijtanaal prmnttibon mtd puforamna oflhe ptaits adnannlned 
by the PEEBfar Ihe year gnAngJunB 30, 20DS Risprfsenied ru a narrative oygruiev and 
analyas and siiould be rgadm coiguncHtm-mlh She Latter oJTraa^attialinciudtdin ihe Inta- 
ditctory Secbon^ ihefinanaal zialemenfs and oihsr ir^ormaaoa ;vb(A i 
nanaa} SgcQon of (las Con^onenf Umt ^itaiicial Report 



Firiaiicial High Ugh ts 

* The FESB's comlanBd lolal net assets of 
the defined benefit plans decreased by 
S235.3 w/ioHOT J 7frercantinfis(alyaiir 
2008. The decrease vas pnmanly daa to 

the negatw imieslmEnS income m each of 

the plaits. 

tlhe PERB's defined. conSnbnbim plans 
condaiBd tola! net asxis increased by 
SII.5 ttnlbonor 3.5 percent in fisca! year 
2003. Iha total increase m rat assets vas 
due to increased membershp and iontiibn- 
tiansin bothtJte PESS defined contibuSi on 



* Sevemies laddtttais to plan net assets} for 
the PESBs defined benefit plans for _fiscat 
year 200S tvas ($34 4t mSion. vUch in- 
chidesnunAer anden^loyer conlnbti^ons 
qfS203.I nalhon and a neSifoiestmenS Joss 
ofl2395ml!ion. 

* Seventies (adHions to plan net assetsifor 
the PESB's defined confnbuHon plans for 

fiscaiyear 2003 tvas $23SmlliDn, vhch 
includes member and ep^loyer tonliibii- 
aons of $28 5 nillion and net mwsSrrtent 
income of $299 thousand 



creased fi-om JJJfl 
2007 to $2 309 nt! 
or about S 9 percent The 
s pnmanfy 



I fiscal year 2003 
J in 2 003 
in tola) 



biclians to plan net assets) 
for She PERB's defined contribukon plans 
decreased from $13 9 latkoninfiscdi year 

2007 to$}73 nwlhoninfiscn! year 2003 
or about negatve 3.0 percent The de- 
crease m Btpenses is due to a decrease in 
{istfibuHons and the absence oflhe biter- 
cap loan payment 



* Eipenses (dedncStons to plan net l 
for the PSRB's defined benefit pla. 



iets) 



. The PEEBS dej. 
objBcKves are to meet hm^term beneft 
obkgalfons As afJitne 30. 2003, t)ie dale 
oflhe iatesl actmmal valuakon, aH de^fined 
benefit plans are able to pay off any Un- 
funded Aciannal habikfy YxQ^n SOyears 
As a \vhole the plans -^ere a(tuimally 
Jiinded at an average of 33 percent It is 
in^ortant to andgrstand this meastire re- 
flects the aituanai value of She def.ned 
benefit plans' net assets^ yihch are car- 
renify more than the actual fair value pub- 
i shed in She finantial statements ^ifest- 
ment eamngs are eiitca! to the defned 
benefitplans. The actuary uses afaur-year 
smoathng method for deterntttng the Ac- 
tiisnal Vahie of Assets Tlssmethodisnsed 
to dsn^en the in^att oflhe drastic nps 



and douRL <^ Iht marktt Sisimporinnt to 
note that iht toszez eapenenced in I)m 
2007-2003 plan year, lobe re/JeclsdinfU- 
tiirg years, enceed the gaifs yet lo bg r«- 
Jlecfed 

Overview of ihe Fmastcial SOite- 

menls 

This discusiiiDii Euid aool^is is uileLided Id 
seive ^anmliadDclicmlD Ihe PERB's fin^ui- 
cial lepDiti^ uiiuh is i;om[ii5ei] cT llie fol- 
bwuig compDiuiil? 



(!!) Notes Id Ihe Financial lilateiiienls 
(3) RequuedSuppknienliiiyliLfaimaliDn 

Collcctiuely^ this iiifannaban. pre^nls the 
^Dnibuied nel osels lield m liosl foi peDsiDH 
benefilE foi each of Ihe plans adnmuslsred by 
Ihe PERB as of June 30. MB This financial 
uifDiinalian ska simLmiuizes Ihe conibmed 
changes m net asaete held in bust fai pension 
benefils for Ihe yeai Ihen ended The nifoi- 
mabon m each of Ihese camponenls is bnefly 
sanunaiized as fallows 

(1) Financial Stelemenis (ai Hie fiscal ^oi 
euled Jmie 3D, 2003. aie [Rsented foi 
Ihe fidociaiy fiuids odnumsleied by Ihe 
PEFLB Fidiiciaiy funds aie used Id ac- 
connt for resDinces held foi Ihe benefit of 
pubesaulside offlie PERB The fidnci- 
aiy fiuids aie held fai poitcipenls in 
eighl defined benefit [diuiE and two de- 
fined canlnbuliDn [dims 

■ The Stelemenlof FiduciEuyNet Asseb is 
presented fai Ihe pensiDn liusi funds al 
June 3D. 3DDS Tliese fimncial slute- 
menlE leHecl Ihe ie3)un;es ovadable lo 
p^ybenefil? lo reliiees andbeneficianes. 
allhe endof llie ^oi lepoiled 

■ The SlalemenI of Chenges ui Fiducieiy 



Net As»b is piesented ibi Ihe penxuin 
tiusi funds for the ^ai ended June 30, 
[)00S These financial slalemenls lEllecl 
the changes in. Ihe resouices available la 
paybenefils to lEhiEes and beneficianes 
allhe end of Ihe ^ai reported 

(3) Tlie Nates la Ihe Financial Stetemenls 
[iDvide addihonal inibinialion thai is 
essential for a full nudeislendn^ of Ihe 
date povidedmlhe financial state menls 
Tlie inJoimalion in the Notes to the 
Financial Slatemenls is desciibed as 
fbllaws 

• Note A. piovides a summaiy of 
s^nificanl acconnting poheies. mclisiing 
Ihe basis of accounting, caplal asselsand 
equipiieni used m operabans. opeiatuig 
lease, GASB M Discbsmes, GASB 45 
DisclDsmes, smmnaiies of mueshnent 
^TrdDis and olhei s^nificanl accountuig 
policies or explanahoDS 

• Note B provides infanualion aboul 



• Note C describes Hie plans' membership 
and descnplions of Ihe plans admni- 
istered by Ihe PEEB Suinmanes of 
benefils and canlnbulioD infoimaliDn are 
also provided 

(3) The required supplenienlaiy infonnatinn 
cansiste of Ihe schedules of fooding po- 
gress and lequued conliibutiDns and le- 
laled notes cDnceming actuanal infanna- 
hon of Ihe defined benefit pension plans 
admiiusteiedbyihe PEEB 



FJnaiiciai Anafysis of tfie 

Sy seems - Defined Benefit Plans 

Imcstmnils 

The Stale nf Minfiuia Baaid af liiueslmeiilE 
lEOI), zs BnthDn^d by Elate law, nn^sls ^ 
defined benefit plan?' oEself iii mueslinerLl 
PddIe Each plan owns an eqmty p^situin m 
the pools flnd leceives pnipDitiDHBle urv^st- 
ment mcDme fmrn the pa^l in BCCDidonce 
wilh iBEpecbve awneiEJup The ntTshnenl 
PgdJs Eue MinTanii Shoil Tenu Inuestnenl 
PcBil, Minlana Doineslic EqiulyPool, Eelue- 
meiLl' Fund Band Pool. Moiilariii Inteniabandl 
Eqmly Ftool, Monlflna Real Ealale Fool and 
^■i^l!Blla Piivale Eqaily PcbiI Each {dan's 
a]lDi:aled ?haie of the Diveslmejil in Ihe peals 
IE shoLvn in the litateinenl uf Fiduciaiy Nel 
Assets of ^ [dan InueslineDl gains and 
Josses aie lepcited in the StalemanC of 
Changes m FidociBiy Nel Assals 

ErflRoioc camntN 

Tlie mcBl recent fiscal ^ai was a diiTicoll 
penod foi caplal maibel psifoimaiice, and a 
diainalic cantrasl to fiscal ^ai 2007 The fis- 
i:al ;yeai began with Ihe di^iupliDn in the 
creilmailiLels in July !!DD7, Ihe njolcauEe of 
w\ash. was the deleiuiialian in lesidenbal 
□Ullage finance Tlie eqmly maikets be- 
came much moiE volable and dropped mt 
lially, only Id lallyhack Id new h^hs in Dc- 
lobei 2Q0T The slack maiket declined from 
llieie as a full blawii ciedit crunch evalved 
Dvei Ihe follDwuig iiianlfas and cancenis grew 
about Ihe overall growth of Ihe economy 

Tlie PERB UFJEshnent poilfaliD pasted a total 
letomof a negative 4Si^ peKentfoithe fiscal 
>flai ended June 30, 2003 The negahve le- 
tum palled down langeiteimietums that had 
beeDEteaddymqiDving since Ihe eqmlybeai 



loaitet of !!000-!!002 The past five ^ai fis- 
cal period ammahzed lahunis now S 47 pei- 
cenl and tlie ten yeai letom is 5 47 percent 
While this selbackeraded Hie [dan's campan- 
son ta tlie actuanal return assumption, the 
annualiaed return since fiscal IP95 (14 years) 
IS S 47 peicent, iduch campaies favoiably lo 
the ^Opeicenlacluanalassmuption 

Snice fiscal ^ai end, the stack markel re- 
turns have gane up and down and Ihe foluie 
IS micertam Despite Ihis luimoil and muier- 
tauity, tlie defined benefit I'etu'ement [ians 
adniuusteiedbythe PERB rainain secure 

The defmedbenefil plans have a cuireni or 
future benefil defined by slatole, nat by the 
maibet and its Jluctuahons The beneJiI is 
guaranteed fai every cnnentHPERA defined 
benefit letiieinenl [dan men^ei, letnee and 
beneficiary The guarantee comes from the 
Slate of tiintana and is backed by the assets 
withm the [dans' indrvidDal trust funds Even 
though there are ^ais wlien Ihe tiost fonds 
suffer al the hands of the market, Hie uruest- 
inenl pDrtlblia strategy is des^ned foi the 
lang tenu 



Al June 30, 2003, tlie PERB 's defmedbenefil 

plans held total uruestmenls af S4fi biUion, a 
decrease of $20^ imlhon fiom fiscal ^ar 
2DQ7 investment latals. On the iie:itpage aie 
the schedules of Nel Assets and Changes m 
Net Assets foi the defined benefit [dans m- 
cluduig campeiatrve totals fram fiscal ^ar 
2007 

Analysis of Indh'utnal Systems 

FERS-DBRF and Education 



iSsabibi}) anddtaik beiufiisfor irowivr? em- 
ployees of Su Sale, local ^nrenwunts and 
csrttan ftt^loytes of the lusveraiy syzlem^ 
aitd schooi ibdncfs liember and tif^toyer 
contibiiaoiis and tansn^ on investmntfi 
Jitad Shf benefits of the plan 3&e FERS- 
rSRF and tiw EitieaiiOJi Fiind ha^e been 
combmedin Ihese compansons. The PERS- 
DBRFutasselE held m buEl foi benefilE al 
Jnoe S. 2DDS amDimlfd b S3 ? biUiDO, a 



Additons lo Hie PEES-DBRP deI bsscIs held 
in Inisl foi beneGls uicLndE empla^i, niem- 
bei Euid shile CDiitdbnlians Euid inveslmeiLl 
incDme Foi ^ fiscEd y^n eDded June 30, 
CQiLbibuliDiis iiicieBEsd Id S145 5 iiuUidji m. 
fiscal ^Qi mOS fmm S135 S millian id fia^ai 
^M 2007. an atatase nf tSJ iiuDion (fi 4 



Fiduciary Net As 

As of June JO, 2091 - 

Prapeny^niE EqiqinHnl 
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peiuenl) CnntriiulianE mcie^sed due Id the 
Empla^iialc mciEaae an. July 1, 2W1 Euidan 
incieBse ui active msnibEis The plan bud a 
ml uiueBlmEnl loss of $197 nulliDn for Ihe 
fiscEil y^Bi ended JmiE 3D, 200S compeied 
mtiinelim'eslmeiLEiiicDme f^%619 6 imllion 
for The fiscal ^ai enJed June ^, IDDI The 
decrease in inueslmeni mcome je a lesoll of 
■tegstiue inueslmeDt letum? doe !□ the vulahl- 
ilyardte slock maiket 



DednchDns from [he PERE-DBRP nel assels 
held m trust foi beitefils [nniaiily inj:lDde 
leluenienl benefils, lefOnds and adnmuslrs- 
live expenses Far fiscal ^ai 2DDS, benefils 
EunauiLTed Id SlSQ S nullum, an mcieese of 
$146 imlhon (S S peicenl) fLam fiscal ^ai 
20D7 The inciease in benefit payments was 
due la the iiiciease m benefit recipients and 
Uie mciease m the average recipent's benefit 
due ta the gaoiBnteed annoal benefit ai^usl- 
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nseiil (GABA) Far fiscal ^ai 200S, refands 
ainauiLred Fd SHS iiuUidd. a decrease of 
S773 Ihausand (5 7 percenl) fiom fiBCfll ^ar 
2DD7 The deciEEise m refunds was due b 
f?wer leJunds being pDcessed and lbs le- 
qnued aobrnabc di^lnbulian being lowEied 
from $5,000 to Sl.OOa Fdi fiscal i^ai 2DDS. 
Ihe CQsb of adimiusleiiDg iLie {dim's benefits 
amoimEad !□ S2 S iriillam an mciease of S7P 
IhuuEBiid (3 D percent) iiam f]Ei:al ycai lUUl 
The incisaEe in Bdinimsli^itiue e:ipenses foi 
Ihe fiscal ^ai 200S bbs due to tompufei 
pmcesmg costs 

An achianal valuabon of Hie PERS-DBRP 
assets and bensdl abhgatiDDS is performed 
aimufllly M June 30, 2DDS. the date of the 
roEisI lecent actufmal valnation^ the fmidad 
slatDS of the plan dacieased to 90 pen;ent 
from 91 percent al Jane 3D. 2QQ1 

Tlie PERS-DBRP achianal -v'alue of assets is 
less than actutuial Labihbes by S43P 4 mil- 
lion at Jima 30. 2003. compeif d witii S375 D 
nullmn al Jone 30. 30D7 The increase in the 
imfnndad actuanal liability as af the laslaclu- 
analvalualuinis a rasult of mveslmentlossas 
of (14.2 millian, liability loss of $37 fi iml- 
hon idtere salaries warn graalai Hum eK- 
peclad, %6 6 millimi liability loss due to new 
peilicipanl'a averse hue ^e benig grealei 
lliJLD the cnnent participml's hue ^e and 
$12 S nuUion molhei li^ulity losses gieatei 
tiumtba BchBinl assonqilians 

JR5 

Tht JRS provdes reHrsmgnl, Asabtlify and 
dealh beimfihjbr aS Mtitianajud^s oJSa 
A&trvEt comi&, ju&^cts ofSa Sr^em/ CburC 
aitd Ihs Oatf Water Judge. Hember and 

en^loyer conlnbiiaom and earm^gs a^ in- 
■va:imeiiS^ fiaid d\a hsvejit^ of ths plan The 
JRS nel asselE held m tiusE Ibi benefits al 
Jnne 30, liOGS amoimted to $5S S niilliDn. a 
dacieaie of 13 I milluin {5 1 peicent) fiom 



$61 gimlhonalJnnrSO, 2007 

Additions to the JRS net assets held m trust 
for benefits mclude membei find eiiiplqyei 
canlnbutions andirEv'estmant income Foithe 
fiscal ^ai ended June 3D, [SDDS, cantdbutions 
anumntedto $1 7 milliarL, anuicieasa of |II2 
thnusand (7 D peicenl) fiom fiscal ;year 2DD7 
Contribntiansinc leased due to increased sala- 
ries The plan recc^nized a nel investment 
loss of S3 D milhon for the fisi:al ;yeai ended 
Jnne 3D. 2DDS compared with net urveEtmenl 
income of S? 4 miUuin Ibi the fiscal ^ear 
ended June 3D. 3DD7 The deciease ininveal- 
menl income is a lesolt of negattve inuesl- 
menlietums doe Id the volatility of the stoch 
iiiaibet 

Deductions fiam the JRS net assets held in 
trust for benefits mauily include retuement 
benefits and admimsliative expenses For fis- 
cal ^ar 200S, benefits amomited to Si S mil- 
hon. Ml increase of $56 7 thousand (3Jf per- 
cent) fiom fiscal ytai 2007 The increase in 
benefits w^ due to an mciease in the average 
recipuenl's benefit For iiscal ^ar 2DDS. ad- 
immitiatiue expenses amounted to $S Ihau- 
sand. an mciease of S444 (5 5 peKeiit) Jiom 
fiscal ^ai 2007 

Ad actuanal valoBtum of the JRS assets and 
benefit obligattons is peifomied aimually Al 
June 30, ZDDS, the date of the most recent ac- 
toanal valuation^ Hie fanded status of Hie [dan 
remained stable at 157 percent The JES actu- 
Boal asse& were more than achianal liabili- 
tiei hy S22 fi milhon at Jmte 3D. 2DDH. com- 
[Bied with B $209 milhon actuanal surphis al 
Jmte3D.2DD7 The sl^htmcrease mOte actu- 
anal surplus as of tlie last actuanal valuation 
IS doe to ur/eshnent losses of S227 lliousand. 
a liabihty loss of SI57 thousand idieie sala- 
ries WEie greater than expected and a $1^4 
thousand loss from otiiei somces gieatei than 
the actoanal assumptions 



BPORS 

The HPOR,^ provdes raOi-eineifl^ ^sabibl}! 
and decSh bene^ts for mutAen of the 
MonSana H^ittqy Patral Member and 
en^ioyer conbibuAoni, re^stabonjefs and 
eanan^ on inwifpunii Jiind the benefiSs of 
Sht plan. The HFORS nel assts held ul liasl 
fai benefils al June 30, [)00S EunannTed Id 
196 3 nuLion, n decrease af t6 5 imJliDn {6 3 
percent) (nira $102 3 nullian. at June 30, 
3007 

AddibDJis Id Ihe HPORS nel assets held m 
EiusEraibeiLeJllE mclnde emplo^r and mem- 
be ii:antdbuliDie, legisbsliDn fees and mve^- 
mcnl uicamc Foi Ihe fiscal ^ar ended June 
3Q, conliibuliDns increased Id S3 3 nullum m 
fiscal yeai 200S JiDm $49 nullicn m fts^H 
>«ai 30D7, an increase of $396 thousand (SO 
percent) CcmlnbuliDns increased due ta an 
uiciease in Ihe nunibei af [Biticipeting mem- 
be is and an incieaEe ina\'eiBge aimusl salaiy 
The pkniecogmzed a Del investment Inss af 
t4 9 milliriii fDi ^ fiscal ^ai ended Jane ^, 
2QQS, campaied mill oet iir>^^tmeiit income 
of %\59 milbnn foi the fiscal ^ai ended 
June 30, 30D7 The decrease in iir>^stmeiit 
uicame is b iesdII of negative UTueslmenl le- 
tnmsdae Id the vobtihlyof the stock nioiket 

Dedirclicms fiom the HPORS net assels held 
m host for benefits mainly iiiclade reluement 
benefits, lefOnds and admuustralive ex- 
penses Fdi fiscal yem 2DDS, bene&ls 
amomited to S^ 5 millian, an inciease of 
$353 6 Uinusand (5.5 psicent) from fiscal 
j«ai2007 The mciease in. benefit payments 
was doe Id Hie mciease m benefit recipients 
and increases m Hie average recipient's bene- 
fit due Id the guaisnleed amiiiM benefit ad- 
justment (GABAj Foi fiscal ^ai 2003 re- 
funds amounted to $75 Ihousand. a decrease 
of $203 Ihousand ^29 percent) from fiscal 
^ai 2007 The decrease m refiirds ivas due 
to fewer refunds being pcocessed and llie re- 



qaired aaTDmatic distribnbon being lawand 
fiom S5.00D to Sl.DDD For fiscal ^ai 2DDS. 
Bdnumshatiue expenses were $27 UiDusand, a 
decrease of $1 thoDsand (3 t percenl) from 

fiscal >flar 2007 Tlie sbght decrease m ad- 
ministrative expenses is due la decreased el- 
localian af administretiue costs 

An actuflnal valuatinn of Ihe HFOR'i assels 
and benefit obhgations is perfamied annu- 
ally Al Jrate 30, 2nnS. Hie date of the most 
lEcenl actoanal valuatiQiv Ihe funded status 
of tlie {drniiemainedstabb at 75 percent The 
HPORS acluanal assels were less than acto- 
anal habilihes by S33 2 imlhon at June 30, 
200^1, compeied with %S1 5 million al June 
30,2007 Tlie sl^ht increase m the unfunied 
actoanal liabihty as af Ihe last actoanal 
voluaban is a lesolt af ur/Eslment lasses of 
$2S7 thnusand, a habiLty lass of $473 Ihou- 
sand wliere salanes were gieatei Hian ex- 
pecKd. a $34S thoosand loss doe lo new poi- 
bcipont's aveiage hue ^e being greater than 
Ihe canent pulicipant's hue age and $111 
Ihousand m oilier losses greatei than tlie acto- 
anal assomptions 

The SRS proiidez retimieal, i^zahbfy and 
deaih btnefilsfor alt Departntint ofJusOte 
CFiHiiufJ iwedigafori fsred flflsr Jufy 1, 
1993, delen^cm qfftcen and all MonSana 
ihen^i. Msaibgr and emphygr contibiiSiims 
andearvngi OTiinvBsbnBntsJiind ihe bengfts 
ofihg pian. The SES nel assels held in trosi 
fbi benefilE at June 30, 200S amounted to 
$ISSS million, a decrease af $S0 million 
(■II percent) Qom$l96Sniilbon at June 3D, 
2007 

AddLbans to Hie 5RS net assels held in IideI 
fbi benefits include men^ei and emplo^i 
contribobans andinueshnentiiicame Far Hie 
fiscal yeai ended Jone 30, contribolians in- 
creased to $9 6 iiuUion in fiscal ;^ai 2DDS 



tnmi $9 3 iniDnm m fiscal ^nr 3007, foi an 

mcituse af 1340 Q Ikmsflnd (3 1 p?rceiil) 
CanlnbuliDns mciedsd doe Id Em mcisEise m 
lite IqIbI CDinpeDsaban lepmled foi itcliue 
membeis and llie incieBse m tJi? empb^i 
conbibijliDrL mie There was disa on ihcieeis? 
is a resnll of oil increased nmiibei of peili];i- 
p^bng inembeiE cnnlnbuliiig Id lite [Jelil m 
McankDce wilh aecliaii 19-7-301 (3) (b), 
MCA. This sec ban allowed lialejilumDSke I? 
hired beJbie Jnly I, 2DD5 hi elect la peilici- 
pdle in SR^ luid laqiuies all new delenban 
afficera on di aPei July 1, 2005 lo]DmSRS 
The j^an re^Dgmzad a nel urv^slment loss af 
S<J 6 nullum foi the iiscal yen anded June 30, 
200S CDm[Hied with net DfesbneDl income 
af %29 7 milhoji far Ihe fiscal ^ai ended 
June 3D. 2007 The deciease m uiveslniEiil 
iDCDine IS a result af negalivB nriTsbnenl le- 
tomsdue to llie valahhtyof Ihfi slock inaitel 

Deduchans Jiom Ihe SRS net assels held m 
tiDst foi benefils nLainly include letueniEnt 
beDsfils, refunds and administrative ez- 
peDses Foi fiscal year 2DDS, benefils 
amounted to $7 2 milluia, an increase of 
1472 S thousand (7.0 percent) fiom fiscal 
^ai 2007 The increase m benefil pe^mient 
was due to an inciease m benefil recipients 
and an increase in Ihe averse recipient's 
benefit due to Ihe guaranleed amuul benefil 
ac^uslmenl (GABA) For fiscal yeai 2D0S, 
refands omaunted la t733 thausand, a de- 
crease of $2S2 thousand (27 7 percent) from 
fiscal ^ar [)007 The decrease in refands wss 
due to fewer refunds being processed and tlie 
reqaued autaniahc distnbutian being lowered 
fiam $5,000 la 11,000 Far fiscal yeta MB, 
admuusliative e:ipenses increased $772 (I 
psicent) tram fiscal ^ai 2007 The slight m- 
crease is due la increased allocatian of ad- 
ministrabve costs els a result af Ihe change id 
membeiship 



An actoaiifll VBlaation of Ihe SRS asiels and 
benefit obl^ations is peifonued annually At 
June 30,2003, the date nf Ihe mosl recent ac- 
luanal^'aluatiDn. Ihe funded status of the plan 
increased to 9S pereeni fiam 97 percent at 
June 30, 2007 The SRS acluanalassels were 
less than acluaiial liabilities by $5 09 nulhon 
at Jmte 30, 2D0S. compared iritli $5 14 nul- 
hon at June 30. 3007. The decrease m tlie ac- 
tuaiiol hsbihiy as of the last acluaiial valua- 
bon IS a result of investment losses of SS91 
UiDusand. a habihly gam of 1595 thoosand 
doe to salanes less than especKd. a liabihly 
loss af $502 tliDusand due la new pailici- 
pant's a\'erage hue ^e bemg greater tlian tlie 
current paiticipukl's hue age and $41^ thoo- 
sand in Dtliei gams 

GWPORS 

anddfoih btne^f^for^amB tfordeiii^ vardifi 
a/peivioiy penoaael and iSaSe peact 
queers. MejiAer and employrr eonlnbuboiis 
andgamngs onijifeslmeiiisjimdi)!* benefits 
of iSiB pian The GWPOES net assets held m 
trust far benefils at Jmte 30, 200S amounted 
to S73 2 million, a decrease of S5S Ihoasand 
(0 1 (trcent) fram $73 3 nullion at Jmte 30, 
3007 

Addibans to the GWPORS nel assets held in 
IrusI far benefils include member and eni- 
[doyei cantnbutions and inveslmeLLt income 
Foi the fiscal ^ar ended June 30. contribn- 
tioiis increased la $6 5 million in fiscal ^ar 
300S fiom $5 S milhan m fiscal yeai 3007, 
foi an mcrease of $754 thousand (12 9 pei- 
cenl) Conlributums increased due ta an in- 
creased number of [Hrticipaling members and 
an increase m the average annual salary Tlie 
[dan recognized a net ur/eslment loss of $3 7 
nullion foi Ihe fiscal year ended June 30, 
300S compdred with net investment income 
of $10 S nulbon foi Ihe fiscal year ended 
Jmie 30, 2007 The decrease in u&^slment 



uicome EE a iGGulE of negative irr/estmsnl r- 
luins due lathe vukhlily of iJi? slock maiket 

DedncODDS fiom Ihe GWPOHS net aascla 
held m IiikI £m benedls mainly include le- 
liiemeiLt benefit^ refmids and adnunislialivE 
eKpen^e^ Foi fiscal ycai HOO^T, beiiefils 
piiTimmfi>H In $11 millifin anuicieaEe of SiSfi 
IhauEond (SP percent) JiDm facsi yc&i lUUl 
The iiicieose mbeiiefil pa;ynienb woe due tai 
the incieEis in beneGt recipunls and Ihe in- 
crease in llie aveiage recipenl's benefil doe 
Id Ihe goanuilEed annnid benedl ai^iisliiienl 
(GABA) For fiscal yi^ai 200S. lefunds 
Eunaunted Id $57!! IhDos'uid, a decieas of 
S^ Ihausand [42 percent) fiom fi^al ^oi 
2DD7 The deciease in refunds was due Id 
fewei lefiiods ben^ pacessed and Ihe le- 
qured aalDmatic di^tdbnlian ben^ Icnveied 
from $5,000 Id Sl.OOO Fdi fiscal i^ai 2DDH. 
adiimuslmlive expenses amDmiled !□ %51 D 
Thousand, an inciease af |3 9 Ihousand (3 4 
percenl) from fiscal ^ar 3DD7 The sl^ht ui- 
lalrve expenses vibs due Id 
Dcialed with dte mcreased 
number of members. 

An actuanal valiwtiDn of Ihe GWPORS as- 
sets and benefit abbgatJDiis is peifoimed an- 
nually Al June 30, 2DDS, the dale af the nuBt 
recent actoanal \'alaat]an, the funded slatos 
Df die jJan decreased Id 93 peKent fram 94 
peicenl at June 30, 2DD7 The GWPORS ac- 
luimal assels weie less than actutmal habili- 
tiesbyiSg rmlliDn at June 30, 2DDB, CDm- 
peied mill |4 2 nulLnn al June 30, 2DD7 The 
mciease m unfunded acluanal habilily as Df 
tlie last actuanal valuahan is a result of ui- 
veslmenl ioss^s of S33P diDa^and, a habilily 
Idss Df Si I ELiilliDn due Id salane^ iveie 
greater Ihan expected, a Ids^ of $357 Uidu- 
sand due to new perticipflnl's average hue 
age being greater than die current paitci- 
peiil's hire age and |399 lliDusand in other 
losses greater llian Ihe actuanal assunipboiL'j 



MPORS 

7)[f MFORS proudei tabrenaitl. dsiobshSy 
and dealh beiieJilL for mtiiKctpa! pokce 
offtan employgd by Jir^- and second-da^ 
aftes and other aHes Ihat adopt Ihe plan. 
MFORS also has an opiionfor mambars to 
parkapaU in a Dsfkrrtd RsSremeni Cation 
Fiat! il^OP} Member, employer and iiaie 
coiiDibtiliom and gansngs on mvesittunlz 
JiindthtbetaJifsofShepian The MPORS nel 
assels held in trust far benefils at June 30, 
2D0S aiLumnted la {200 5 million, a decrease 
of SID S milhim(5l psicenl) from $2112 
milhcmalJuiie30,2007 

Additions Id Ihe MPOR'i net assels lield in 
trust forbeneJilE include emjdo^t, menflier, 
and stale conliibulions and irt'cslmenl in- 
carue For the fiscal year ended June 30, can- 
tnbnlians incieased to $17 ti milliDnin fiscal 
^ai 2DDS Jiom $15 7 miUion m GscfH ^car 
2007. for an mciease of II 9 milhon (12 2 
percent) Contdbulians uicieased because Hie 
IqIqI compensaliDn mpDrled fox acbve mem- 
bers mcreasd and membership increased doe 
la new cityempla^rs p*iiticipeling m tiie re- 
luement s^lem The plan lecagnized a net 
iir/eslmeiit loss nf $10 3 nullianfoi Ihe fiscal 
^ar ended June 30, 200S campamd widi net 
irt'eslment income of 131 1 miUiDntac fiscal 
^ai ended June 3D, 2007 The deciease in 
investment mcome is a lesulE of negalivE m- 
veslmenl relmiis doe la the volatility af Ihe 
slock market 

DeductiDiis from Ihe ^■1P0RS nel assels held 
m Irusi foi benefilE mainly mclude letii'ement 
benefils, refunds and adminisbat^'e t'i- 
penses Far fisciH y^ai 200S, benefils 
anumnled la $13 7 miUion, an increase af 
$1 milbon (S [£Kenl> fiom fiscal yum 
2007 The incieas m benefit payments was 
due Id the mciease m benefit recipienls and 
Ihe increase mthe avei'^e re cipenl's benefil 
due to the guaranteed annual benefit adjusl- 



meiU (GABA) For fiscal ^ai 200S, rerunda 
iuiiaiJiLr?d Id f43 nullum, eui. mcieas? of S^ d 
nullum lifS S peicenl) fiom fiscal ^ai 2007 
Tlie U1CRBS? in lefundE w^ due la mDi? le- 
funds and veiy laige DROP lefDud? Fdi fis- 
cfJ ^ai 2DDH, adnmuBQalive expenses weic 
$75 Ikiusfiiid, E11I mcitsse of S^ 9 Ihousand 
(S 4 peicent) from fuicd ytai 2007 The ui- 
i;iea5e ui odiLmuslLalive evpenEss ui fiscal 
yeoi 2DDS IE doe Id Ih? QllDi:abaLis assacialed 
with lbs incieased nunibEi of msiiibEis Eind 
specific work peribimed lluil wbs attibated 
dueclly to llie plwi 

An HcliianEd valoalum of llie ^■IPORS assels 
Olid bensfil abligsliDiis is peifoimed annu- 
oUy Al June 30, 200S, The dale of 4e mosl 
receni actmuial 'valuaban, llie funded stotas 
of iLie plan Duieased Id 55 pen:eDl Jiom 54 
percenl al June 30, 20D7 The MPORS bcIu- 
anal assels weie less dan acluaoal liabilities 
bySll^ 2 nullum bI June 30, 1!OOS,CDinpued 
mlh $112 1 nullum al June 30, 2007 The 
mciEEise in the actaaiialliabiLtyasDf the lasl 
Etchianal valualian is a lesult nf inueslnLEnI 
Insses of $1 4 millinn a liabihly of loss of 
$2 1 millinii due Id sslanes neie giealei San 
eKpecled, a loss of $1 3 nullum due to new 
peilicipanl's averse hue ^e benig grealei 
tlian the conent paituripdnl's luie ^e and 
S35P thousand af Dlhei gams giealei than the 
acluanal assumptLons 

FURS 

Thg FURSproifd£sretiTem£nS, ^sahbfy and 
dealh banejits for _firif^iters eaiphygd by 

first- and ZBiond-cIass dtes, oliwr akes and 
rural firs daptatmsnis Quit adopt Iht plan, 
and Jirefighfers tund by Oa Mtnlana Ar 
Nakona} Guard iMANG) on or i^r OctoligT 
J, 2001 Member, sublayer, and zlaSf 
conlnbaliims and earning on inyfsfniettii 

Jiind ths banejfls of the plan. The FURS nel 
EiEsels held m tiosE far benefits al June 3D, 
2DDS aniDuntEd to $1943 nulhan, adeciease 



□f $5 1 milluiit (3 percent) from $200 9 
nulhcmatJmTe30,2007 
Additions to the FURS nel affiels held mlrusl 
fai beoeJils include em^^^i, menibei, and 
slate CQiitnbntums and rnvresbnenl mcame 
Fdi Ihe fiscal yeai ended June 30, CDDbibu- 
tiDns mcieased to $17 2 milium m fiscal ^ai 
2D0S framSl41 nulhon in fiscal ]^ai 2007, 
an increase of $3 I nullum {219 peicenl) 
CantdbntDns increased because tlie mm^ei 
□f niembeis and new empla^i? contiibaling 
to the plan increased and tlie total compensa- 
hon lepmled Ibi activT meiubeis mcieased 
The jJan. recogniaed a net investment loss of 
$9 7 nulhonfoTlhe fiscal yeai ended June 30, 
2D0S compeied mlh nel mvestmenl iiicamf 
of %296 milium foi Ihe fiscal ^ai ended 
Jane 30, 2DD7 The decrease m mueslment 
income is a lesull of negatri-e investment re- 
turns due to tiie volatility of tlie stack maikel 

Deductions fiam. die FURS net assets held m 
trust far benefits mainly include letuement 
benefits, lefunds and adminisbative eif- 
penses Far fiscal ^ar HOOS, benefit 
anuranted ta $13 4 nullum, an increase af 
$1 5 millinn (12 7 psKent) fiom fiscal ^ai 
2007 The increase in benefit pe^mient was 
due to the inciease m benefit recipieiilE and 
the increase mdte avei'^e recipent'sbeiiefil 
due to the guaianleed annual benefit adjust- 
menl (GABA) Far fiscal ytia 2DD3, refinik 
anuranled lo $115 diDDsand^ a decrease of 
$125 duDsaul (51 7 percent) fiom fiscal ^ar 
2007 The decrease m refinils was due to 
fewer refmids being processed and llie re- 
quired automahc distdbutum being lowered 
from S5,000 to $1,000 Foi fiscal ycai 2003, 
administrahve ejipenses were $55 thoasand, a 
decrease of $395 (0.7 psrcenl) The sbght de- 
crease was due Eo the decreased allacalum of 
admuustrative cosis 

An acluanal ^Tilnalum. of the FURS assels 
and benefit obbgations 



ally At June 30, 2DDS, Ihe dnle of Ab nurel 
lecenl actoondl valuaban, Hie fmided si&tas 
□f Ihe plan increased hi 12 peicenl from 7D 
peicEnl al Jmie 3D, 30Q7 The FURS actoaml 
Eissels were less lli^m Etcluanal Labilities by 
SSI 1 million al Jone 30, 2DDS. compared 
mill $SD5 nulhon bI June 30. 2007 The 
slight uicieose in unfunded Qclnsna] liabihly 
BE of the lost actuaiuil valualiDn is a leaoll of 
mueslment loses of $1 4 imlhon^ a liabihly 
bss Df $361 diDasaDd due la salanes weie 
giealer Ihan Expecled, b loss of SSSO Ihou- 
sand due to dew peihcipanl's Bverage hue 
Bge being greater than lltt current paitci- 
penl> hue age, a loss of $462 Ihausand doe 
Iei Ihe BddrtJDn of new empla^i? LnckwEiad 
Raial and Mssaula Rural and $1 9 nullian m 
Dlliei InEses greater Ihon Ihe actuanal bs- 



VFCA 

The VFCAprovdgsrg^rejmjil. daihht}/ and 
dtalh beiwfilsjbr voluntger firgjighlen t*Jrr> 
are iwniifrA cf ehffbie wiitinieer ^re 
cof^aiaes m aancorporated areoL. SlaSe 
conlnbaliims and tanan^ on im/esbneniz 
jioid the bsne^ts of 3a p}an The VFCA nel 
axsels held m EidsE far benefils al June 3D, 
2GG9 amaoDled hi $25 U milhaa, a decrease 
of SlJ nullum (54peiceii]) fmin $27 5 nul- 
llDDalJQiie30,2007. 

Adhlioas Id ^ VFCA net asselE heM in 
Inisl fbi beiiefilE include stale CDntEibobans 

and inveslmerLt mcome Far Ihe fiscal ^ai 
ended June 30, CDiitnbulianE decreased Id 
$1 56 imlhoD m fiscal year 200E fiom $1 66 
milhan m fiscal year 2DD7, a decrease of $PP 
lliDusand (6 D percent) ConlribuliDns de- 
creasedbecaose there was b deciease m Ihe 
Jiie insniance premium \axes disbfliuled Id 
llie VFCA The plan racDgnized a net ur/ssl- 
ment loss Df $1 3 iiuhiDn foi Ihe fiscal ^ar 
ended Jmie ^, 200S compared wilh net ui- 
veslmenl mcome of $4 1 niilhoD fDr Ihe fiscal 



^ai filled June 3D, 2007 The decrean in 
irEv'eslment mcome is a result Df negalcue in- 

''eslmenl relurns doe la the volatility af Hie 
slack market 

Deductiaiis fiom llie VFCA iiel assets heldm 
trust for benefit inchide retirement bene fils, 
adminislralive expanses and suj^menla] 
insurance p^ymenl? Fai fia:al yeai 200S, 
benefils amounted Id $1 7 nulhon. an in- 
crease af SSD thousand (49 psKenI) from 
fiscal ^ar 2007 Farfiscal ^ai 2I1I1S, admm- 
islralrve expenses amounted la $4^ Ihousand. 
a decrease of S^ Ihousand 110 1 pereenl) fmm 
fiscal ^ai 2007 The decieaH in Bdimmslm- 
Irve expenses was doe lo Hie clean-up af the 
volunteer fiiefighler membership daCdiase 
resultnig ui betlei allocation of cosfe Foi fis- 
cal ^ar 2D0S, supplemenlal insurance pey^ 
iiienis amoonled Id $140 (housand. an ui- 
crease of $1,125 from fiscal ^ar2DD7 

Ad actaanal valnalioD of the VFCA asiels 
and benefit obligations is peifoimed annu- 
ally At June 3D, 2003, Ihe dale of Ihe most 
recent acluanal valoaliorL, Ihe funded status 
of llie plan uicreased lo S4 peitenl from S? 
psrcent af June 3D. 2007 The VFCA acluai- 
lalasselE were less than actuarial liabihties by 
$52 imlhonalJune 30, 200S, compared mlh 
$5 7 millian at June 30. 2007 The decrease 
iiL mkfanded actuarial liabihly as of Hie last 
acluanal valoahon is a resull of UT'eslmenl 
lasses of $212 Ihousand and a nel liabihly 
gam of $1 Ihoosand comprised of a loss of 
$521 Ihoasand fiom atw volunleeis and a 
gam of $522 Hiousand doe to olhei expen- 
ences diiTerent fiom Ihe acluanal assomp- 
hons 



Actttanai Vabtatioiis and Fund- 
ing Progress 

AnaclufUffll VBhalionDf cachof Ihe PK^'s 
dsfmed beiufil [daiiE is peifDimed dmntaUy. 
VFCAislhfi only plan that IB iBl aiTecled by 
secliDn lP-!!-405, l!<-'!Ch leqamng an annnid. 
Ficluanol^'Blijabaii.iiislead of bi^nnia] valua- 
boDS At the dule of lite niasliEcenlflcliiMiEd 
VBlaatDD, Jnoe 3Q, 2DDS, the funded slato? of 
sachaf Hie plans js shown m the Schedob of 
Fording Pic^ess on pe%is A-62 and A-fl3 

Tlie PERB fonding objectiue ie Id meet loi^- 
lenu beoefit abhgaliaiis duDi^ nr/E^bneiit 

mcDDi? snd canlnbulioie Accaidn^y, Hie 
colbcban ofempb^i Euid member conlnbu- 
lioDs and dte mcome fiom DF.reslnieDls po- 
vide the leBerves needed to finance fnlme 
leluemenl benetils Since mueslinenl emn- 
ings aie cnlical 1o tins defined "benefil plans' 
fiuiduig, maibel decluie and mve^lmsnt 
losses detenaial? tins [dEins' fmidLi^ MEuket 
losses \me evpenenced in fiscal y^us 2001 
lIuQugh 2DD3 Bul fiscEd j^oi 2DDS Fosilwe 
retoiDE WEie eipeneDced m fiscal ^eu 2004 
lluough IWS Hi? fiinding slatos isniauied 
Hie same oi mcreasd foi all defined benefit 
plans ID Hie latest valnatiDn. e:{cept in the 
PKtS and GWPORS plans which decreased 
byone pticentfoi hath plans Pililic psDsiDD 
jjans Bie considered actaanally scnnid if the 
mifnnded ai:ciDed aclLKmal habdilyamoitizFL- 
Hdd penod is less than 30 ^ais Minlana's 
i:oiislih]1iDD leqimes thai pubtu; lebiemeiit 
plans be faiidedDnaiiactiiaiiallysDaiidbasis 

Tlie PERB had been toiicemed wiHi Hie 
fiuiduig of thiee of the eiglit defined benefit 
letirenienl plans adnumsleied doe la the lass 
ejfpeiienced in fiscal ^ais 2DDI thniogh 
2D03 The Huee plans were Hie PERS- 
Defmed Benefit Retirement Plan (PERS- 
DBEP). Hie Game Waideiis' and Peace Ofii- 



ceis' Retuement Extern (GWPORS) anl the 
Shenf&' Retuemenl System (SES) In the 
2007 Legislatiue Session, House BiU 131 ad- 
dressed the funding of Hiese three [dans 
House Bill 131, effectcve July 1, 2DD7, either 
mci'ea^d entpla^i conliibutiDn rates oi de- 
creased the goBiBnteed amntal benefit adjust- 
nienl(GABA) foi new mendieis arboth The 
last emplo^i i:ontdbnlion iiiciease foi House 
Bill 131 occuiE July I, 2005 Based on Ihe 
PERB's Jone 3D. 200S Achiaiial Valuations 
the unfunded liabihlymlhese three plans will 
be amortized in lesn Hian 30 yeais 

Funding ratios range fiom a high of 157 
pereent (JRS) to a low of 65 jKicenl 
(MPORS) The Schedule of Funding Progress 
on p^es A-62 and A-fi3 shows the funduig 
on Jane 30, 2D0S. June 30, 2DQT. June 3D. 
200d, June 30, 2005 and June 30. 2004 TTie 
table also shows the anumnt by whidi 
actuanal assets exceeded or fell short of 
actuanal liabdilies The actoaiy performs a 
smootlung of UFjeslment gams cm losses ovei 
a penod of fom ^ais At June 30, 200B, die 
actuanal value of assets of all plans ivasmore 
than the maitet value of assets by $26D 7 
millinii due to a iiegalTL'e 4 9 pereent maibet 
retmii in fiscal ^ar 200S The cnirenl 
smoothing reseriT has a negative balance 
wluch will gradoflUy be reflected m the 
Actoanal Value of Assets in future 
\'aluBtion5 

Defined Coiitrihntion Plans 

The PERB administers two defined conhibu- 
tion plans The Public Employees' Relne- 
nienl S^teni-Defined Contdbutum Retne- 
nienl Plan (PERS-CCRP) and Hie Defened 
CompensatioD [457) Plan. The schedoles of 
Net Assels and Chaises m Net Assets foi die 
two defined contibation plans aie on page 
A-IS 



PERS-DCRP 

Vw FERS-DCRFisestabbshed tinder sacSion 
40i{af of ihe hiiirna) Slei^mie Coda ITiii 
plan provdes rebrejnenl, di^ahhty anddealh 
benBfils for plan aiBoibgrs. JJa plan was 

lamlable la all aekve PERS lOEmbers effec- 
tvtJuly I J002 AD M whiles la FERE hiivc 
B n-monlh window Id file an inevocahk 
ekcliDn to ]oin Hie plan The jian nieniber 
and eiu]^^! contibabDns Eind eainings dq 
inueslmenlB fmidlhelienelilsof llie plan 

The [^LiielEiEselE heldintiialfDibeDeJllsBl 
Jnoe 3D, 200S ainaunLed Id %45 nullum^ an 
uicicEise of $30 million (7 D peri;enl) fiom 
S4: D iiulhon a1 June 30. 200T 

AddilicnBlo Ihe PERS-DCRP nelassels held 
in ImflfDibEnefils melode conliibalions and 
inuestmenl incDme Contdbnlions decreased 
$!!]7 Ihoosand Q4 percenl) franv %9 1 nul- 
hon m fiBcd yssi 20D7 lo |3 9 millian ui fis- 
i:al ^ai 2QQS Tlie decieEise ui conliibaboiiE 
IS due lo a decrease m pn^iDl] The plan rec- 
ognized a netuTv^slmentlosf of (3 D milhon 
ibi iiical yBBi ended 2DDS, conqnied with 
netuTveslmeiil mcome of Si 4 nuUumin Os- 
tal ^ai 2QD7 The decieBEC in invesbneDl 
income b a leBult of ne|alive imtalmenl le- 
himsdue Id the vokhlilyof Ihe slock maiket 

Deductions from Ihe PEES-DCRP net aasels 
mainly mclude meiLiber distnbolians, adnmi- 
istiabve expenses and inia:ellaiieDus bh- 
peiises DisbibuliDns decreased from %26 
milium m Oscal ;yeai 2007 lo $2 i milium ui 
fiscal ^ai 200S The SII2 lhDii5and(43 pei- 
cenl) deciease m distdbutums fiom 2007 lo 
IJDDS was doe !□ fewer defined ccmliibulion 
menders and leliiEes taking a disbibutiDn 
The cosis of admimsleimg Ihe plan decieased 
fiom S253 llinusaiid in fiscal ^ai 2DD7 lo 
S246 diDDsand m fiscal ^ai 2QQS, a decrease 
of $7 Ihousand (!? S peiceni) fiom fiscal y^n 
2DD7 The decrease m adminislratiue cosls 



was iL»sdyd^ie Id vacancy savings The mis- 
cellaneous expenses decreased fiom S2S2 
thousand mfiscal^ai2QQ 7 to $216 Ihousand 
m fiscal 'yeei 2DDS, a deciease of S^^ Ihou- 
sand (23 3 peicenl) fram fiscal ^ai 20Q7 
The decrease in misceUaneDus eji^nses was 
due to Ihe PERB's decision la reduce fees. 

Deferred CoiiipeiiEal»n<4S7) Pkn 

JJiB Defemd Con^nsahoa plan is «5[iift- 
hibed tinder secDon457oflia hlemal Seve- 
nue Qfdg TTas planis a yoltmlary aipple- 
nunlal rBDrgmgnt satungspianjbr Ihose who 

chooLS la parSapaia The Deferrsd Compen- 
sahon plant Ljttndad by coninbiilions and hy 
lavestaw^t eanangs. The [dan's net assets 
heM in Oust for benefib al June 30, 2003 
anuranled lo $2974 nuUion. an mciease of 
S3 5 raiUion (2 9 [Kicentj fiom S2SS 9 md- 
honatJune 30, 2007 

Additions to Ihe Defened Compensation plan 
net assets held m trust foi benefits include 
cantdbutums and investment income Foi 
fiscal ^ai 2003, conbibatioDS increased lo 
Sl9 5 million fiom Sl3 1 nullum m fiscal 
^ai 2007. an increase of |1J nulhon (3 5 
percent) Cantiibulums mcieesed because of 
an mcieased mmiber of menders peiticipdl- 
ing inlhe plan due to newemplo^is jaming 
the plan and an mciease mdefenals The [^n 
recc^mzed net imTslmenl uicome of S3 3 
nullum foi fiscal ^ai 200S compaied with 
net investment income of $37.1 milium foi 
fiscal ^ai 2007 The decreased mueslmenl 
mcome is a lesultof Ihe volatihlyof the slock 
niaiket 

Deductions fiom the Defened Comp? nsataon 
plan iiel assets mainly include membei and 
beneficiaiy dishibutioiis, administiatLve ex- 
penses and miscellaneoDS expenses. For fis- 
cal ^ai 2DDS, distributions amonnted bi 
SI3 3 milhon, a decrease of SI 4mdhon (9 5 
[Krcentj from $14 7 nulhon al June 30, 2007 



r tiie pknn 
fiDm %225 tiujusEuid in fiEC^ ysn 2DD7 Id 
$:!4D [honsand in furcal yEW iSDDS, an m- 
ciease dY %15 HiDUSEUid (65 peicenl) (lam 
iistal ^di 2DD7 The mciEE^st m odiauiislia- 
livE cosfe was due Id moie tuiie being sjkiiI 
on de^^kipnenl and inamlcnBiitc of liie 457 
weh payioll repoiluig MisceLkneDus ei- 



peoses, the fees chaiged by Ihe vfodaiE !□ 
admmistei Hie plai^ incROEed fmrn S7S1 
duDsau] ID fiEcal yeoi 2DD7 Id iS\3 lluiu- 
sfliid in fiscal yEBi iSDDS, an mcieaH of $3!! 
IliDDsaiid (4 1 peicEnI) finm Oscal^coi !!Q07. 
The uicieaEe ui nuscellaDeDU? expenses was 
due Id increased membeEhip 
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Pablic Eiiplayces^ Relirtment Bsjri 



owa Umi a^SiB Sale <^i 
il4lQiangii m RduElirf n 



Public Employees' Retirement Board 

A Component Unit of the State of Montana 
Notes lo the Financial Slalemenis 

far the Fiscal Year Ended June 30. 200B 



1 lie Pilihc Em[^^e^' RslusmerLl Bfniii 
(P^^) adimiuElei? len idneinenl plan? aiid 
the i?la1ed memb?i educaban fond? Tb? le- 

tiEQienl' {dons aie eight define dbEnefilfdiins 
and twD defined contdbntan plaic The de- 
jfrrfrf binejit lEluEmenf {iam me Ihe Public 
EmpEoyees' ReluemEnl Syslera (PERS- 
Dmy*). Jnfees' Efiliremeiil S^lem (JRS). 
Highway Pa Iral Officera' Retiemeiil S^^m 
(HFORSX Shenffs' Relueinenl S]^m 
(SES). Gome Waidens' aul Peace OfTiceis' 
Reliiemenl S^m (GWPOES), Mimicipd 
Police Officers' Reluenienl S>i;lem 
(MPORS), Fuefighleor' Unified Eelminenl 
S^Btem (TTJRS). and Ihe Vuiunleer Fue^hl- 
era'CDDipenaatiDnAcUVFCA) The dejiiied 
conbibtilton leliiEnieDl plans aie ^ Pubhc 
EiopiDjiees' Retueni£iil Sjislem (PERS- 
DCRP) and Lie Defened Compeiealian (IRC 
S457) Plan. The PERS-DCRP was nnple- 
meirfed July I. 2QQ2 All new PEES loem- 
beif, after My I, ?DD?, have a 12-LLioDth 
window Id file an ine^'acable plan cliDice 
elecliDn The Defened CompensBhon plan is 
ET-Tiilabb !□ empb^es af Ihe stale and mu- 
veisily s^Blcm and to local pohbcal sobdivi- 
snuislhalcDnliflclwilhthePERB 

PE^ members are povided membei educa- 
bon BE a laal Id help Ihem decide between 
peilicipatiDn in Ihe Defined Benefil Retue- 
ment Plan (PERS-DBEP) or Ihe Defined 
ContribabDn EfitiiEment Plan (PERS-DCRP) 
Ifmenrijers aie emplq>?ea of Ihe muueraty 
s^BfcDi they have a thud choice, Ihe Optianal 
Retiiement ProgiBQV (OEP) Tlie jJan choice 
IS B □ne-tune mevacable electiDn Fiuthei 
educatiDn is {nnided fai Ihe membeis wlio 



chaose the PERS-DC:RP, mcluduig mfanua- 
tion an iiiuealmenl choices The MontaoH 
Public Emjioyee Retiieinenl AdinimsliBtion 
(MPERA) peiticipales as bii emplajiei m Lie 
PERS-DBRP. PK^-DCRP and the Defened 



The assets of each plan aie mainlBiiied stpe- 
ralely, including meiuber education funds 
The asEeb inayhe used only for Lie peynienl 
□f benefits to the men^eis and administn^tive 
expsDses af the appropnale plan, m accor- 
dance with Lie tenuE of each plan as pe- 
Ecribedm Title 19 of the MinlanB Code An- 
notaled (MCA) The financial statements aie 
pesentcdbycDmbming the PEFLS-DBRP and 
the DBRP Education Fund and by CDnibining 
the PERS-DCRP, Lie DCRP Educatum Fund 
and the DCRP Disabihly Fmid. A presenla- 
tion af each mdividDal fund is shown at ^ 
end of Lie financial section an p^es A-74 to 
A-J6. 



Basis arAccouBTiNC 

The PEEBisa discrelelypesented com- 
ponent unil Pension Tiiist Fund of Ihe 
lilate of rvTantana financial lepoiling en- 
tily The MPERA. staff ofthePERB, pre- 
pares Lie accDanbng lecaidE and financial 
slatemenis foi the fiduciai^^nsum trust 
funds using Lie acciual basis af account- 
ing Fai the pensian trust ftmds, men^ei 
cantiibuliDns aie lecogiuzed in the penod 
m which contribobans aie due Employei 
contributions are lecognized wlien due 



Euidtii? empila^iliBS mad? a faimalcDm- 
Qulmenl' la povrui? iJi? CDZiliibabans 
Revenoes ai? recc^mzed in the ai:ccniiil- 

iiig periDd m D^uch lltey aie eomed and 
became nieoauii^bk Benefils andiefmid':/ 
dislnbaluiLiE aie rscc^mzed m Ihe ac- 
i:aLmliDg penodui which Iheyeie das and 
pe^l? EKfeiisss aie iei:i:igmzed in ^ 
penad Dumie d. AdimnistLabve ejipeiiEeE 
Eue iuioDCEd tiuDngh DF.reshneDl eamings 
Dn tins pension biisl fond foi the defuied 
benedl plans Inlerfund leceiv'abbs and 
pa^fibles exist al ^ai-end because all de- 
fined bemfit adnuDisliBlive expenses aiE 
acconnled for wilhin PERS-DBEP and 
ollDCBted Id Ihe oUiei defined benefil 
plans af yeei-end 

Adjnslmeiits Id Ihe fiscal ^ai300S finan- 
cial stalemenFf cansisl of a pnoi peiiDd 
Bdjoslmenl lo Ihe PERS-DBRP jfen for 
pnor ^ais' emjJD^r reporting errors of 
Imupsumvscalianpa^uls wilhaul leimi- 
nsliDn 

Paitcip*inls of Ihe PERS-DCRP are 
dialed, on a quarteily basis, b flat fee 
plus a basis poml fee on llieu accamit bal- 
ance The QeiI fee c(r>^i? the I'ecoidkeep- 
ing pinvided by Great West Eetuemenl 
Seivices (Great West) The basis pDinl fee 
15 lemitled Id the PERB Id cover Ihe 
PERfl's adinmisbBtive CKpenaes of the 
plan The fees retomed to the PERB aie 
recDxdsdas Mscilianeoits Rewnue in Ihe 
fjiianc lal sti^te ment 

Pai1ic]]Hnls of the Defened Compensa- 
tian plan Eire chafed qiiarteilybEisis fomi 
fees based on individoal account balances 
Tlie recDid keeper, GicatWesL withholds 
tlie fees from paiticipdnls' accnmits and 
BfterpflymeiitDf Great West's CDntraclual 
eKpsnses, Ihe ifmaining fees aie I'enulted 
to Ihe PERB The lemaiiung fees, le- 



carded a^ MsceDaiieon^ SBvmiis in tins 
financial slaKmenls, are osed to pay tiis 
PERB'siElaledadminislrativ'e ej^penses 



Asset under $5.D00 
yeai purchased. Assefe valued at $5,000 
or more an Rcarded at cost kss stimghl- 
Ime depreciatian over the estnuated useful 
life of five Id ten ^ars EqmpnenI con- 
sisls of a server Capital assels include Ihe 
ffcb-based emplo^r reportu^ safiwaie 
end the ^■IPEEA website 



2DD5 The eccmnulated depeciahDn of 
the server as of June 3D. UBS is $5,641 
and the canyu^ valoe is $2,333 The ac- 
cuniDlBted deprecialian on tlie wcb-bEised 
eraifcyer lepDrtme sjBtem is $1.3915.690 
OS of June 30, 200S The carrying valoe as 
Df Jone 30, MOS is |361,3d3 Dunng fis- 
cal ^ai 200S. anolhei st^e of tins proc- 
ess L«^s unpleinenled, Ihus incieasing Ihe 
CDElafBtttDLalasse[by$13D.935 Foiihe 
Deferifd Compsnsaluin web-based em- 
pla^i repcrting s^islem Ihe accamulaled 
depreciaban as of June 30, HODS is 
S1SD,125 and Ihe cauying value i^ 
$7,462 The accunralated depreciation on 
the ^■1PEEA websile as of June 30. 200S 
is $57,415 and tlie cauymg value is 
$35,643 Dom^ fiscal ^ai 200S, anolhei 
slage of flns pDcess was impleniented, 
thus inci'easii^ the cost of Ihe total assel 
by$24.7SD 

3. OEERATffle Lease 



les are rental 
idure the pdymeiits are chargeable as lenl 
and reconled as admuu^atrve expenses 
The MPERA entered into a lO-yeai lease 



fbiaffic? spate in Noucmhei 2DQ3, al Ihe 
bcaban. of IDD North Paik The lease js 
payable mcmlhly aiid inclodES uiflatoDoiy 
I Ihe peiiodof the lease 



Effecli^'e June 30, 200T. HPERA imple- 
menled the ptovisiDJi of Ihe Govenunen- 
Idl AccDonEiiig Slanddids Baaid (GA^B) 
Statement No ^Q - FeDsum DisclDsuies 

The dischsnies aie amendments Id 
GASB SlalemEnl 15 and present the dia- 
clasmes of the actuarial melliDds, as- 
sompbanE and fonded status of the [^nm 
■he fiDancial rmles. 

The funded status of the eight defioed 
benefil letnement {dans, as af the most 
lEcenl actuarial valuatiDn dale, is in the 
lable below 

Tlie net Funded Ratio increased or re- 
maiDEd the £dme in fi^al ^ar TDDS for 




The reqmied supplementary infoimatiDn 
(RSI), fDUowiDg Hie nDtes Id the financial 
sla^menls, presents smular infDrmatiDn 
but JEts a molti-^ieai fonaat ta sbaw 
trend mfamiation. These trends indicate 
idtelhei tlie actaanal values of the plan 



The infoiniation on the next p^e is gen- 
eral and Applicable to each defrned bene- 
fit [dfin 



Funded status as of June 3a, 2008 
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S. OrHEHPOST-EMfLOYMENT 

BENEFirr (OPEB) 

Foi llie fiscal yen eiiduig June 30, 200S, 
llie Stele of ^■lmlllIla unplcinenled Gov- 
enuiiEnlal Actomiling Standaids Boaid 
(GASB) SlalcinenI 45. AccomiluiB and 
Fuiimcial RepDiling by Einplo^is for 
Post-employment BeittJits Oilier iJian 
PeiisiDiia Tins stateinent requires Hie dis- 
closure nf cmpla^r liabiLly fni retiree 
inedicol silisidieE end alltei p^sl- 
emf^Dymenl benefits 

Fiat! Dezcnpton ^■1PEEA emi^yEes 
and dependents ore eligible Id receive 
liealthcEue Uuaughflie Stale Group Bene- 
fits Flan Bdmnuslered by the t^ntaoaDe- 
lartment of AdministiBliniL Tn accor- 
dance Willi sBctiDn 3-1S-704, MCA, the 
Slate poLides opbanal p^st-emf^yment 
niedical, visiDn and denial health, coie 
benefits to the follDiviQg emj^^es and 
dependents who elect to conbnoe cover- 
age and pay administratively established 
prenumns (1) emplanes and dependenE 
-arbo letue under ajphcable letueiaent 
pruvisians and (2) SDrviuir^ dependents 
of deceased enudo^es For GASB State- 



ifleiLl 45 lepoiliDg, Ehe Sli^le Gniap Beoe- 
fih Flan i^ consuieied Em agent mullipLE- 
?mplD>cr plan and MFERA js CQiisideiEd 
Id be a spaiale ?mpkiyei puFicipelu^ in 
the [don 

In addilicm la llie isliiemeDt plans, lite 
fDllawing p3El-empla^iiLien1 beiteJllE br 
provided Monlana DepaihnenI of Ad- 
ministiQliDn sslabliEhsd lebiee medical 
preimnm? 'vaiy between $160 and $775 
pel niDnlh depending on the medical plan 
selected, ftuoily cuueiage, and t^dicaie 
eligibility AdnmusliBliueLy eslablislied 
dental preraiuma that vaiy between 
S3I DD and $53 20; visuin ptenmuns vaiy 
between $7 64 wid %22 2d, bolh premi- 
□niE vaiy depending cm die i:avemge se- 
lected Easii; life uiEmmLce in dte Qnioonl 
of $14,000 IE [nTbided mihl ^e 65 at e 
CDslafSl90peiiiiandita tiiereluee The 
Slate BeneJit Plan leinibm^es all vaL- 
dated medical claims nelof meiiibeiobL- 
gEitiDns (annual deductflilef Eind ^Dinfui- 
Eince af the niembeis' selected medical 
plan] Dental claims are leimbniEed al 5D 
peicenl la IDD peicenl nf the allawable 
i:lisi|es, depending aa the savicas pro- 
vided The State acis as secanduy pa>cr 
for letued Medicare-eligible clanasnls 

Befit^ts fi:>l inehided in fht Val\ioSon 
Retueea pay IDQ percent nf dental prenu- 
nms Thos, theie is no liability Ibi dental 
valnedin this valualiDn TTie viacmbene- 
Jit s fully^insmed and letiiees pay IDQ 
peicent of the cost Thus, Steie i? na h- 
abJity far vision "VBlosd 111 this valuatinn 
Tlie hfe nBuiance benefil b a fdly- 
msmedbeDefiElhaEiE payable nntilage d^ 
mill Uie retiiee reqimed ta pay the foil 
piemnun Tliere is no liabiLty vfQne le- 
pcuted m this valmlicm far the letnees, 
llunighlhe leqnned [leDuura is oitEicbue/ 
letiiee blended piemiimi This li^ulily 



fjjndug Fobcy The follDwiDg i 

were prepaied fbi llie Depaitmenl of Ad- 

mnushatinn by the Actoanes Karthweat, 
LLC and the ifsolbng Stale of Lbntana 
Actuaiml Vahtalicm of Olhei Fast- 
Emf^yment Benefits Flan ([dan) conEains 
the UFERA data and is available through 

Mmtana Depailme nl of AdnunistiatiDn. 

Slate Accannting Dr/isian. 

RM 255. Michell Bmlding, 

nSNEoberlsSlieel 

POBa:i 200102, 

Helena. MT 59620-0102 

GASB Slalemenf 45 lequues the plants 
pwticipaiilE, iDcludiDg MPERA, Id repoit 
each ^ai the annual reqaii'ed contdbolian 
(ARC), an amounl actuanally delenmned 
m BCCDidance with the [Hiameters af 
GASB Statement 45 The ARC lepreaents 
aleveLof fundii^ that, if paidcmananga- 
ing basis, Ls projected ta ctrvti imnnal 
cost each ^ar nf retiife heallh caie casts 
and amnrtEe any rnifnnded actuanal h- 
abiLEies (di fondiDg excess) aver a penod 
iintio e>Lceed thaly ^ais 

The 2003 ARC is calculated foi all the 
Slate plan's poiticipanls and then indi- 
vidually allocated to individual partii;i- 
puils Tlie MFERA 200S ARC is esb- 
maled at $91,792 aul is based on the 
plan's cunent ARC rale af 799percenlDf 
puticipanls' annual coveted payroll The 
MPERA 20CE ARC is equal Id an anoDal 
anumnt lequued each ^ar Id fully fmid 
the liabihly nuei thiity ^aiE 

The amount Df the eshnialed OPEB actu- 
anal accrued liability al transition vns 
deEeimmed in acciudance with the GASB 
Slalement 45, and liabiLty is eslinialed al 



ll,D47.fi&5 for MFERA (The Mtomnl 
accmed habilily s ^ pisE^nl' valuf of 
fulme lehiBt Euid active emplanes \rbD 
will lebie and be eligible faibenefLls and 

) 



AcSitaiial i&lhodi snd Asst\ii^boits. Pm- 
jfcliaiis Dfbeiufils fai fjiiaDcieliepoi'liDg 
pnipceef aie basd an the Ei±i3lanliue 
plfiii (iJie plan as mideralaad by Ifae em- 
jdo^r Euid plan mcmbeBJ and include llie 
lypsa of benefils priTJidEd al Ihe tune of 
e^h ^-viualiDn and Ihe hislcmtal pdhem 
of shilling benefit costs between Ilie era- 
j£[]^i and plan meinbeis to thai poml 
The Bchianol inelli^ds and assumpdons 
used iiichide leclimqiies ^1 aie designed 
ta leduce shoit-leimvolelihlyin Ihe acto- 
onal accioed liabiLlies and dte actuanal 
volue af assets, eonsisleiit with th£ long- 
letra peispectiue of the CEdcuLitions Ac- 
luMiEd \'aluetiDns of an ongoing phn m- 
voh'e estimates of the ''aloe af lepjiled 
ainaunls and assmnpliDns about the prab- 
ability of Qccunence of eveiils faimlo the 
futuie Eiaiiif^s include assmnpliaiis 
about futuie employment, mnilahly, and 
tlie healtiicaie cost liend Ainaonts detei- 
mined legaiding the funded status af the 
plan and the annual lequued conbibutians 
of the emplDyer aie subject to canlinual 
levisian (\s actual lesults aie compaiEd 
with pdst expectabans and new estimates 
aie niade abool Hie futme The schedule 
of funding progress for OPEB. presented 
as lequued supplementaiy uifoniiation 
foUawing Ihe noles ta Ihe financial slate- 
menls, {lesenls infannation showmg tlie 
actuanal value of plan assets and Labih- 
lies In Ihe Decenibei 31. MI7, actuanal 
valualian, the projected mat ciedit fond- 
uig melhadis used The acluanalassunip- 
lians did not include an uruestnienl rale of 
letom since no assets meeting Hie defmi- 
lian of [dan assels undei GASB Slale- 



menb 43 ai 45 Animal heeilhcaie cdsI 

tieod rates of S psKenI foi nvdural and 
15 percent far prescnplian claims aie 
used The unfunded actuaiial accrued L- 
abihly is amortized following a 30-yBai 
level percenlage of payroll amoilizfition 
schedule on an open basis beguinmg 
January 1, 3007 

The State finances claims on an a pey-as- 
^u-ga basis and does not aA-vince-fmid 
die OPEB liabiLty While Ihis habiLtyis 
discbsed foi financial slatement puipDses 
ildoes natie present a legal habililyaf Ihe 
Stale ar ^IPERA Therefoie. the follaw- 
n^ cost information shows DO cost conbi- 
butions 01 plan assels made by MFERA 
Since 2DDS is Bie OPEB repailing iraiie- 
menlabon yeai and ^ai of transiboii, 
thei'e IS not Iwo yeais' [leviaus mfbima- 
tion a\'ailabb to report as required by 
GASBStalemenl45 

Aimiial OPEB Cost Far fiscal yeai 300S. 
PEHB's allocaled annual OPEB cosi 
(expense) of $91,792 was equal lo Ihe 
ARC The PEEB annual OPEB cost, the 
peicenlage of annual OPEB cost contrib- 
uted h) the plan ani the net OPEB abhga- 
tion for 2DDS are as fbllaws 

P^rcBrrlage 



Ftmtkd F^flflu snd Ftmdtiig Pto^iss. 
The funded slatos of Hie MPEEA alloca- 
tion of the plan as of Jooe 3D. 2003, was 
is follows Acluaiial Accrued Liabihly 
(AAL) IS $1,047,666, Actuanal Value of 
Flan Assels is pereent^ Unfunded Aclu- 
anal Accioed Li^ahly fUAAL) is 
11,047,666, Fofflfcd Eolio (Achianal 



Value nf Plan AkcIb^AAL) b K, Coh- 
ered Pn^inill (AclivE Plan MEmbeiB) is 
%\.316.0n. and Ihe UAAL as a Pcnenl- 
pge af CcTh'ciedFpyiDlI l^ 7P D3 percenl 



Accaido^ Id Aihck VIII, sactiDn 13 of 
tiie MinlanQ CDnsbtoban and sscban 19- 
2-5D4. rvCA, flK BOI has a fidocaiyR- 
spoDsibilily fai irr/esting Hie datiDed 
banefiliEliiemenCplaDnEsels an behalf of 
Ihe definadbaneEl piaas InvesEnienls aie 
dalemiiDEd m accardance with the slalu- 
lunly and ^Dnstlutonaly mandated 
"pnideni expsil pnociplE " Prntnanl Id 
Article Vm, Sectinn 15 of tiie Mnnlana 
CDnsbtoban and sei;liDns 19-2-5D2 and 
19-2-5D3. MCA, the PEEB has a fiduci- 
aiy lespDnEJbiLly for llie admimsbaliDD 
of lite peDsum Imsl funds Inveslmenis 
aie reported at fau value As of June 3D, 
2DDS. IheiE wei'e sa iua]ai diveisified 
pools, Montena Short Terni Iifeshoent 
Pool (STIP), Mmhina Domesln: Equity 
Pool (MDEP). Rfihiement Funds Bond 
Pool <EFBP). Minlana IntemaluuBl Pool 
(^■TnP), Minlana Pm-ate Equity Pool 
(^■IPEP) end Mintana Real Eslate Invest- 
ment Pool (MTRF) 

The PERS-DCRP's fixed inueatments 
wcie invested and manned on behalf of 
the j^an by Paeifu: liF.reslnient ^^n^e- 
nient Cnmpiny (PIMCO), the □r.^estmeDl 



The Defened duupsnsBtuin plan's fiied 
uiveEtmenlE ivcre ur^^sted and numbed 
on behalf af the i^nsbyPIMCO an! Ute 
custodial b^mk State Stieet Bant Kansas 
City(SSKCj 

Far both tlie PERS-DCHP and Defened 



CDmpsDSBtuin [^an Ehe thud puly recnid 

beeper, Gieal West RelireniEnt Seivices, 
tracks and leparls the daily trading and 
valuations of all nt'estmenl aptiDn; in- 
cloding tlie assets held by tlie individual 
mutoal fund compeiues 

In addition to the laws cited above, the 
PERS-DCHP iiivestmente aie also |qv- 
emedbysectiDnl9-3-2n2, M:;A Theie 
are sep^irale inueslmenl policies foi the 
Deferred Compensation Mid PERS-DBEP 
plans The investmenl pohcies are re- 
viewed by the PERB on an annual basis 
and the ufeshoent options are reviewed 
quartedy by an indeE^ndent thud party 
cansultanl and mvestment analj^t In the 
I'evieit', each nn^slmenl alteniatiue is 
compared to its peers and the appiopnale 
benchmaik and the relevsnl Investmenl 
Policy State menE. In addition^ eachim'esl- 
menl alternative is reviewed for olhei ui- 
dicators including, bol not linuled to 
sl^ dnfl, duplication, and fund manager 
or other o^anizational changes Invest- 
menl altemstives llial are delennnted lo 
have a sub-stEindan] performance rating oi 
othei negative mdicatois roEiybe lecom- 
niended fbi [nbation or terminahon lii- 
veslmenls are lepoiled at fan value as of 
Jme 30. 2DDS 



The following are 
BOrs fiscal ^ar end statemenlE, Ihe 
PIMCOJSSKC conlmcls nnd a stelement 
about Ihe vnnable inuestmEnls The BOI 
had investmenl losses m Oscal ^ar 2DDS 
and sitiseqaent losses since June 3D, 
2nnS The BOI fiscal year statements and 
information on these losses can be ob- 
tauiedbyconlacbng BOI 

Slip portfolio may include asset-backed 
secunhes, commercwl paper, corporate 
and U S gajemment duecl ob' 



U2 govemmenfugeDcyiscniihes, ispui- 
chasi ngiEemeDls, mslitntmiuil nuiDEy 
mLU^I funds, i:eibfu:EiKs of dspcsil and 
VBiiable-iale (flDaling-ialc) inalniiMnls 
The paipoffi of STEP is Ihe jiEseivaliDn 
□r pnncipil. while obloiDing niDney moi- 
kel lype rehmis and 24-hnui hqiudily 
The BC3I has an pDhcy tiiaE STIP mil. wid 
dots, opeiBle ui q in^Dosi i:Diis]s1eDt mlh 
Ihe SEC's rule 2a7 of Ihe ImTsbnenl 
ComfHiiyAclof 1540 In ineclmg ccilain 
tondibons, STIP, as b 2a7-hke pool, js 
ollDLfed la use aiiioi1iz?d cost islliei Ifaan 
fauvalffl In rapoil nel bsmIs Io compute 
muCvalue^ The p:]illDl]D s earned al om- 
□itzedcDslailiDDk vnlne wiiha cqikIsiiI 
uml VBliie of $1 QQ Stale ^eocie^ mlh 
accDimla tiial relaui mleie^ eEniuDgf aie 
legally reqaued la iirjestinSTIP and Ihe 
PERB ekcfe Io have all STIP uicamc 
BulomBlically reinvested Far fiscal ^eu 
lOOS uiLumtt was disdibated on Hu fiisl 
talendai day of each monlh Ofiii Hisk 
IS thai Ihe issuer of a STIP secanry nay 
defaoll in making timely prmci^Hl and 
inteiest payments Cbligabans af Ihe U S 
guvemmenl oi i^l^alioDS ejiphciliy 
guBianJeed by Lie U S guvemmcnl an 
not considered Id hove ciedil iisk and do 
not leqnire disclosme of credit qnahly 
For OtstadiaS Cteitt Rsk as of June 30. 
3DDS, all [he STIP seconties weiE ie£is- 
teied m the naminee name foi the BOI 
and held m Ihe possession of tlie BOI's 
custodial hioik, Stale Street Bank The 
PERB potionof STIFis2 47 p?icent 

Al June 30, 2003. the STIP balance in- 
clnded Stiuctuie Investment Vehicles 
(SIVs) that weie no bngei liquid. As a 
result these aie no langei considered cash 
eqmv'olenls (ind Eire reclassified from ^ash 
Id investments based on a pra rata share 
of Uie pension funds' ur^'estment m the 



MDEF may mclude cammon stock, eq- 
mty Hides shares, pefened slock, con- 
vertible equity secnnties^ Amencan De- 

pDsitaiy Receipts (ADR's), equity denva- 
tives and commingled liuids The ^■1DEP 
p^rtfabo IS lumled Id domestic slock oi 
ADR inuestments. ADR iirjestmenfe an 
leceipls issued by a US depssitaiybank 
lepiesenling shaies of a foieign ilock oi 
bonds held abroad by the fareign sub- 
custodiBn of Ihe Ameocan deposilary 
bank For Qisfaitiai Crv^t ffiait as of 
Jmie 30, 2nnB, all the MDEP securities 



illiei 



! for 



the BOI and held m the possession of the 
BOI's custodial bank. Stale Slieel Bank 
The PERBpDilionDf^^EPis6100pei- 



RFBP pDilfabo mcludes forpomte and 
foreign govemnienl bonds, US govem- 
menl direct abligations and Uil govrem- 
menl ^ency securities, and cash equiva- 
lents US government direct oblations 
include U S Treasury secunties and debt 
esplicilly guaianteed by the U S govem- 
menl US gave mment ^ency secunties 
include US govenunent agency and 
mar^ge-backed secunties U S goveni- 
iiienl mor^^e-backed secunties reflect 
[Brticipation m a pool of lesidential mort- 
gages The bond pDols also include struc- 
tured financial instruments known as Real 
Fstsle M^r^oge Iir^'estment CondinlE 
(REMIC) secunties These iir>^stments 
are pass-Suoogh ^Thicles foi mulb class 
mar^ge-backed secunbes and same 
maybe mteiest-anly stnps Tliese ur/EEl- 
ments represent the separate paicliase of 
the principal and mteiest cash flom of a 
mar^ge secmity and lecerue cash dons 
from the interest payment componeat an 
underlying mortg^e loans CraSl Ifi^is 
thdt the issuer of a lised income secmity 



mny deJaiill m iLLakiiig tinely ] 
Euid inleiEsI paymenls Fcm Cn^lo/ia} 
Q-e^i fflii as of June 3D, 2DDS, nU Ihe 
fixed inc Drue secoabe^ WKie lEgJsleiEd in 
Efnrlhf BOI and held m 
of Ihe BOI's cuslndial 
bonk, Slale Street Bank Tlie Stale Steel 



llie Sfelc nf Msnlana BOI name The 
RFBP invEEhneDt policy does not for- 
mnlly addiess hlere::! SaSe Rsb In ac- 
caidwtte wifli GASB Slatemenl No 40. 
Hie BOI bas selecled Ilie Effecbve duie- 
lion method to ±5clos m^iest late nsk 
The fail valne nf lolal faed mEome m- 
veslmenls is $1,591,701,315 with jm ef- 
fechue duiatinn of 463 The PERB poi- 
honofEFBPuifil 33 peicenl 



MTIPiLiaymcliide conunon stock, eqmly 
index shaies, prefened stack. caiLveitible 
eqmly secnnties, Amencon DepDsitaiy 
RecEipIs (ADR's), eqmly denvstn'ea. and 
eaimmngled funds ADR. inuestmEnlE aie 
lecEipIs issued by B U S depositaiy bank 
lepesenbng shaies of a foreign slock oi 
bonds lield abioad by the faieign siib- 
CListothan of Ihe AmeiicEin dep^silaiy 
bonk The MTIP poilfoho may include 
hokhngs of secnntieE of foie^itbased 
cnipaisluiiiE listed an legEil and recog- 
nized foie^n exchfli^es as well ps do- 
meatii: Eich/ngES The MTIP portfaliD 
mvesis in bath developed and cme^ing 
maikels For QisloiSal CreiiJ Ptsk as of 
JoDE 30, :!00S, all hTTIP secimties wer 



L Ihe 



: far [ 



^'lmlBlla BOI snd held in the p[]EseEsion 
of the BOI's cuslodial bank. Stale Steel 

Bonk foragFf Qirrsncy SjA is the nsk 
tliBl clienges in exchange rates will ad- 
versely affect die fan value af an iir,^sl- 
ment The MTIP has s^mficant iitresl- 

menls in mnlti]^ foieign camitnes Fu- 
c and [clilicEd devekipmenls 



in these carnitnes could adueisely Eiffecl 
the liqoidityoi value, or botli. of the sbdo- 
ntiea in which MTIP is uwEsled The 
PERB portion of ^TFIP IS dl 17 percent 

MPFP poilfoho may imlode 'h'enlme 
capital, levelled buyjut, mezEmune. dis- 
tressed debt, special situahan Eind secoii- 
dfiiy investments These investments are 
made via Limited PaiTnership Agiee- 
ments iDiduch tlie BOI end other institu- 
tional investars nfesl as Limited Paitieis 
m fonds managed by a General FEntier 
These UT'estments are nskier wilh higher 
potential I'etom Ihan pubhc eqmtyinuesl- 
iiienls and are less hqaid because Ihe 
fluids are usually committed foi al least 
10 ^ars Realized ca|ital gains are not 
distributed miless Ihe gains are needed ta 
p^y management fees Income due pei- 
ticipdnts IS distdbuted monthly on the 
first calendar day of each month Far 
Qislodiai 0<!*^J4itasofJune30. 200S, 
flll MPEP investments weie lecorded m 
the name af the h'bnlam BOI and held in 
the possession of the BOI's custadial 
bank, Stale Street Bank Fujfign Oir- 
iency Risk is Ihe nsk tliat changes id ex- 
change rates will adv^isely alfecl the foir 
value af an uivestment. The MPEP m- 
cludes securities sobjecl ta foreign cur- 
lencynsk The PERB pDrtionaf MPEP is 
fil 37 ptrcent 

MTRP poilfoho includes inveslments m 
care, ^Tdue-added. and opportunistic real 
estale Coie investmenls are Ihe least 
nsky with the lowest return and are usu- 
ally managed ui commingled accoonls in 
iduch dte investor paicliiises shares 
Value-added and oppoilunistic real e 



: nsk F 



■elum 



and aie less kqmd llian coie m^'estmenls 
These iir.restrLenls are usually made 
thiough Linuled Faitnerslup Agreements 



The MFRF inveulB lis cash in STIP Real- 
ised capilRl goutE Bie nat dishibuKii 
unles Ihe gflnc nie needed la pay nian- 
Bgemenl fees Income doe putei^Bnls is 
±5lnbaled inonlhly an du fusi calendar 
day of eachinontii Qi^loiSal Ctnit Htsk 
as of June 30, 200S, all MTEP nrL-esl- 
ment? neie lecaided ui Ihe name af die 
Miidaiia BOI and held ui die p^sseEsiDn 
of die BOI'a cnstodwlbank, Slale Steel 
Bank Foieign Q/rrency RBk ie Ihe dbIl 
thai changes in excluii^e lales will ad- 
versely affecl diE feu VHlne af an iir/esl- 
men[ "Die MTRP includes seconlies sub- 
ject lo fbieign canency nsb The PERB 
poiton of h^TRP, iduch only is ajf^a- 
ble Id PEES, IS 61.17 perceni 

AH Other Fu^s (AOF) InHdnmi 

pDitfoliD fDi llie peDSLDD [Jans uiclndes 
led eslale, lODi^^es and CDinnieKial 
hios Fau^'alues aie delemuned^ piniai- 
ily^ by reference Id maitel prices snjqdied 
Id Ihe BOI hy lis cnslDiiial "bank, Slele 
Sbeel Bank The real esTale uiueslmEnls 
and residenhal and mulb-fanuly nuul- 
gages aie 'valued bsised Dn a discaunled 
cash flaw The inar^ages leceivable 
funded by Ihe rehremenl sysleins CDnsisI 
of lesidenbel morlg^es. As nf Jmte 3D, 
!!DDS, dtere mie no uncalleclible accoonl 
balances foi mar^ages Real eslale in- 
veslraenls held, in pail, far Ihe PEES in- 
clude a buildrng al 100 North Park Ave- 
nue in Helena. MF, a building al 3273 
BddI Hdl Caurl in Bozenian, MT. a 
buiMmg al 34QI CDbrnal Drive m He- 
lena. MT. and piopeily localed Dn Cali- 
fomia lilieel ui Helena, MT The BOI 
also holds Ihe boildn^ iDcaled al 1712 
Ninlh A'lTnae ui Helena. MF far Ihe sale 
benefil nf Ihe PERS Creiisl flsA As Df 
Jnne 30, 2DD3, dte PERB did ml hdve a 
credit quality rabng far the tolal fixed in- 
came inveEtments QisloiSa! O-e lit Bisk 



as nf June 3D. 2Q0G has real esTate, and 

niar^ge inveslniEnls registered in die 
name af the Mmlana BOI Theie is nn 
CoiicefiSrahon of Cre£l flJt for Ihe 
PERB 

SeruriliH Ltading CtDalaaL goveioed 
under Ihe [nAisiDns Df slate stahites, BOI 
audiDiized the cuslDdialbank, Slate Street 
Bank, Id lend dte BOI securities la bro- 
ker-dealeis and othei entibes with a si- 
luultaneDus agieement la lelum Ihe cdI- 
latersl far the same secnnties in the fu- 
ture The costodial bank is reqoired la 
niamtsm CDUateial equal Id IQ2 percent 
of dtt fan valoE of damesbc securities 
and ID^ percent of the feir vbIoe of mter- 
iiatiDiial secontieE while the securities are 
on laan The BOI and the cuslDdial bank 
spht the earnings an security lenduig ac- 
livihes The secudhes lending callateial, 
aecunlies lenduig coUateial liabdity, se- 
curities lending mcaine and secunbes 
lending expense consist af allncaliaiis la 
PERB ana pra rate "basis af its ownership 
share of eachpDal with secnnties lending 
achvily At June 3D. 200S. die BOI had 
no credit risk eaposme to borrawers be- 
canse Ihe collateral pledged by the boi- 
mweis exceeded Ihe valne of Ihe secnn- 
hesbonowed The pnvate eqmlyandieal 
estate pDols da nat paihcipdle in securi- 
ties lending 

Fiud ImcsiHntj for Hie PER^-ECRF 
and Hie Deferred Compensalian plans 
provide a goaiantee of pruicipal by Ae- 
goii. Ihe msmance mapper Aegon sets a 
fuiedquarteilymte of retnm based on the 
UTv^stment manager's pDrtfoLo yield and 
duration Par die PEES-DCRP, fixed m- 
vestments are administered by Pacific hi- 
ve slment riFlanagement Company 
(PIMCO). the investniEnl manner For 
Ihe Deferred Compensabon^^i the fixed 
ur/estments are administered and directed 



lIuDugh PIIUICO^ The inveBlmenl d 

Euid SIhIe S\KBt Bant ICansas Cily 

(SSKC), Ihe custodial hank 

Tlie PERS-DCRP died iro'estmenls aic 
upfslEd in a PmKO IMBferate DtupIidii 
mutofl] fmid The Fund seeks la achievE 
lis mueslment nhieclivE by invesbng un- 
der nunnal ciicuDisloDces al least 55V* of 
lis tolal asset? in. B diuerEified pDitiblia of 
Fixed Imome insbomenls arvai^n^ ma- 
lunbes, whicJi maybe lepresenledby far- 
waids □! denvabves such as DpIuiDS, iu- 
tuies i;anliai:ls, oi swap ^leemerLls The 
average pmlfDhD dmaliDn af Ihis Fund 
nomiflllyvancs within Iwd ^ais (plus or 
minus) of Uie duiation of the Lehmoii 
BiDlheis liitcimediate GovemmentfCiedil 
lnde>L. winch an of June 30, 2DDS was 
3Sl;yeaiB The Fund iirjests pnmanly in 
muestment giade debt Becurilics, but may 
invest uplD 10% [if lis latalasselsinhLgh 
^Id securities ("jnnk bands") mied B di 
higher by Mradys, ar eqmualentLyialcd 
by S&P Di Fitch, nr. if muatei delci- 
nuned by PIMCO ta be of tompaiablc 
quality The Fund may inuest up to 30% 
of its total assets m secunties denomi- 
nated 111 fnre^n cunencies, and may in- 
vest beyond tins hnut m U.S dnllai- 
deiiDmmated sei;uiit]es of foie^n issueis 
Tlie Fund may inuest up to 15V* nf ils to- 
tiH assets m secnntics and instruments 
tluil aie ecanamically tied to cmeiging 
nnukel countries The Fund will nomially 
hmit lis foieign i:uiiency exposure (fmm 
non-U^ dDllai-deiiDiniDaled secunlies DI 
cunencies) la:i[]%ofils tolalassels The 
Fnnd may nnTsI all af lis asse Is in denua- 
bve msEiuinenls, soch as opIioDS, fuhnes 



mto I 
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Tlie Fund may, without LumlaliDn. seek to 
Dbt^un maikel exp[isuie to the secunlies 
in whKb it jnmaiJy inuesls by entenng 



tracls OI by using olher investment lech- 
mques (such els bny backs di dollai idEs) 
The "total letam" saught by Ihe Fund 
cansisis of mcome eamed on the Fund's 
m^'eslmenls, [ius capital appreciatian, if 
any, iduch generally anses fiam de- 
creases m inteiesl rales, foreign cnuency 
apprecialiarL, di impuving ciedil fanda- 
menlals fbi a pubcolar sectoi ar secu- 
nty. The Fmid may also inuest up to 10% 
□f lis totslasselsmpiefenedstocks Can- 
c^nfrahoa qf Credit ifljitis not addressed 
in tlie iiT'estment policy and inuestmenls 
m mutual funds aie not requued to be dis- 



Vuiobk ImniBniiT fbi the PERS- 
DCRP and Defeiied Compensation jJan 
are lield and manned by a selection af 
iflail and insbtuboiial mutoal funds, 
iduchca^'er all standani asset classes and 
caleganes The selection of offered mu- 
tual foods IS designed to pmvide pulici- 
pinls with Ihe abihiy to diueisify and 
meet their individual muestment goals 
andstrategies The PEEB.witiithe aduice 
□f Ihe sfatutonly created Emplane In- 
vestment Adiisoiy Cauncil and the assis- 
tance af on independent Ihird-peily con- 
sultant and invesImenE anol^, condoctn 
quarterly reviews of Ihe olTeied mutual 
funds TTie goal of Ihe reviews is to en- 
sme that the offered mutoal funds meet 
slandoids estabhshed m tlie liruestment 
Pohcy SlatemenI adipfcd by the PERB 
The irrjestment pohcy stales that 
'Tarhcipenls make indiuidual muestment 
deciEiaiiE, silijecl to Hie muestments of- 
fered nudei tlie plan and, ultniialely, bear 
the risks and rewards of mueshnent re- 
turns " In the reviews, each investment 
ailemative ls campaied to its peers and 
the apprapnate benchmark In addition, 
each muestment altematiue is reviewed 



fDiDlLieiindicalaii uicluduig, but ddI Juu- 
ilEii Id style dnfl, dupJicaliDD, ord fund 
Qvinager ai dIJi?i aigamzahanal cbangsE 
InueslniEnl allcmfltivea tJiel Eue delcr- 
Qimed Id buve a sub-sl^Liidaid peifcnDi- 
EmcE laling or afltei negahv'e uidicalars 
mEiy be lecDimneiided foi prababan or 
tenmiiiiban Ehuing the ievieL«s, ^ 
PK^ inay decide lo iclain, leplace di 
place LD B [nbalion stetas any of & nf- 
feied mutual funds Concinh-alton of 
Ofii^ A JJE I? ddI addiessed ID Ihfi iiF.re5l- 
menC pihcy and ntresbnenls m mutual 
funds aie nul lerguued Id be disclosed. 

bruealniEnls are lepmled nt feu value as 
of June 30, 2DDS Available mutual funds 
Bie listed on pages A-55 anl A-53 oi a 
listing can be obtained by coiitactuig 
^^ERA 

B. LmcAiiON 

Each of tiiE plans adimnistered by the 
PERB maybe involved in^'anous claims 
and legal acbans ansing m Ihe ardmaiy 
couise af bnsmess In Ihe apnuDU of man- 
agement and legal i:Duiisel, the disposi- 
tiDD of IhosE matteiE will not have a iiia- 
tenal, adveise afTect cm any plans' finan- 
i;ia] pcsition as a whole 

Bftm. fft si V tJonttma sad MFERA 
(Cause Ha ADV-M04-707, Fust Judicial 
Dislncl) challenged dte constitutionality 
ofChapter2ga,L Df^QQl whidi allowed 
fuefighleis hued by tlie Montana Aii Na- 
tionfll Guaid on oi aJler October 1. 2D0I 
to ]oin the Fiief^hteis' Unified Retue- 
ment System <FUES) mlhei flan flte Pub- 
lic Employees' Retuement S^tem 
(PmtS) Plaintiffe. hued before October 
1, 1]DC], claimed the law ls a violation of 
equal {BDtection and sought covei^e un- 
der FURS A counlcrclauu sought poper 



FURS employe conhibationi Bom 

plaiiitiffeif llieyaie deteniuDed to be cov- 
ered by FTJRS Cross mobons fiu sum- 
mary judgment wcie filed; following 
which Ehstnct Judge Domthy McCailer 
detenimted thai the bgislation violated 
the eqoal [loleclion clause of Ihe coiisli- 
tution and ansided attorney fees to plaui- 
ti^ The matlei was appealed to and 
briefed before tlie Montana Supeme 
Comt On February 2fi. 2DDS. tlie Su- 
preme Court reversed the District Court 
and detemuned Ihe legislation lo be con- 
stitulionfll There is no material actoanal 
impact 

?n the MaOer of J C, etsi The claimant 
are all fbimei volunteer fiief^hteis who 
are conlestn^ HPERA's refiisfll lo in- 
crease their retiiement benefits based on 
chaises to section 19-17-404, M?A. In 
both 2DD3 and 2005 Uie Legislature 
amended sectuin 19-1 7-404, WCA Id in- 
crease rebrement benefils Id membeis 
wbo conhnued as volunteer firefighters 
for more llian twenty ^ars The claim- 
ants, who alege they all served as volun- 
teer firefighteis foi moie tlian Iwenty 
^ais, demand lliat tlieu latuament bene- 
fits be recalculated aci:ordii^ to the new 
benefit sliucture [mvided m tlie amended 
version of section 19-17-404, MJh But 
because the claimants all retired pnor to 
the efiectr^^ date of die amendments, 
they are not eligihlE Id have theu letire- 
menl benefits recalculated The claimanls 
have indicated they will seek a class- 
action ceit[ficalion m llus maltei lo in- 
chide all letuees allegedly aflected by 
MPERA's ac lions The infcability of fliE 
claimanls [levQiluig is remote, although 
Iheie i:ouldbe a matenal actuanal impact 
on Ihe VFCA fiind if die clamianls pre- 
vail The lolal potenbal actuarial impMl 
lias not ^ I been detemuned 



Tlie 



LeulEd 



slutohuilybylhe LegislBtme In oil defiDEd 

beiiefil [iaiis (eaccpl VFCA), if h member 
leaves cm^ied emplDyBieiit hefoic relue- 
meiLt, the membei CDntibDbDiis plus ac- 
i;niedirLleieEliiiaybE I'^fmided tD Uie mem- 



ber If a member retuirs fo s 



E ardi 



pd>? the mllidiFiwn CDntibaboiis [iuE fte 
inleiest llie canbibijliDris would hffve 
eamed had Ihey lemained an depiml, 
luembei^p seivice is lesloied rirleiiibEi- 
ship of each plan as of June 3D, 2QQS Euid 
June 30. 2007 is detailed m 
chailE 
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Piihhc Empioyees' RedrettieatSystem-DBRP (PERS-DBRP} 

Plan DeiCTiptian- The PEES-DetiMd versiliea bIso heve a fluid opliaii la jam llie 

Benefit Retuemeiit Plan <DBRF) is a mulli- mnvemry s^m's OpIiDiml RehiemeiitPiD- 

jde-cmpla^i, cosl-shiuii^ jJan esrablished Biam (ORP) Foi meroheis flal choose la jom 

Jnlyl. 1945.aiidEOVEmedbyTille 19, chap- Ihe PERS-ECEPoiIhe ORP, a Fercenlage of 

lee 2 & 3, MmTami Code Aiuiolaled (iCA) ^ emplo>?i CQiilnbnIion will be used la 

This jJfln toueis Ihe Stale, local govemmenlB mainlauilhe fimdiiig of Ihe PEES-DBRP 
and teitain emjJD^es of Ihe rnirfinly a^- 

lem and school dislncts The PEHS-DBRP pnivides rehiement, dia- 
abihty and dealh benefilE lo ^Jon menibei? 

All new hues aie imlially menibeis af flie and UkJI beneficianes Beoefils are estab- 

PEES-DBRP New membeis have a 12- hshedby stale law and canonlybe amended 

monfli wiuknv- dmuig which Ihey may by the Legislalure Benefib aie baaed an eL- 

choQse to leioam in [he PERS-DBEP ai]oui gibihty, yeais af aeivice and li^hest average 

tlie PEES-DCRP ^^lobeBiaaynntbe mem- campensalioii WfembeinghlB an vealedaller 

ben; ofbolh the deJLrad bemft unddejirad five ^eats of service Ahnef sunmiaiyof eli- 

cdjj^&fj&djj raliiement plans The choice la iibihtyandbenefila fnllowB 
ine'.'OLable All new members fram the mn- 

PER&DBPP^i»»»aryofBigicfitt 

MnAti's highst 4v«3ge con^msation (HAC) 

Highest avEiage tompenaatiDndming anycousecalive 3d months 

Et^k&rbtKGt 
Sennce letiiemeni 

BDyeaisnf memberahipaeivice, any age, 

Age SO, 5 ^aisofmembeislup service, 01 

Age d5, reganUesa of sennce 
Eadyietiiemenl, acluanally reduced: 

Age ^Q, 5 ^aisofmembeislup service, or 

Any age, I!5yEaia of membership service 

Vfslii^ 5 ^ais of menibersbipsei'Tce 

Monthly benefit formula 

Less llianl!5^ais of membenhipseivice 1.785% of HAC pei ^ai of sennce ciedil, 
25 yeaisof memberahipaeivice armoie [!%of HAC per jsai of service credit 

GinranlH4 Anuial BntGt AdjiBlHenl (GABA) 

Aihrthe member has camjdeted 12 full montha of retirement, the member'a benefit increases 

by the apphcable percenlRge (provided be Id w) each January, inclusr/e af allathfiradjnstments 

Id the member's benefit 

- 3 D'/i for members hiredbefoie July I, 2007 

> I 5 % for membeis hued an ar after July I, 2007 



A\ June 30, 3Q(E PERS had 33S pnitcipptiiig t 
mg e m^^is cddsi^ of 



I FYUm Tie {ulk^Bt- 
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CofifTifrffiionj iVfcniber and emplo^i caii- 
tslabLished by stale law 
ioiilybylhe Lcgjslahne 
The inejobei i:aiilnbi]lu]n rale for Tiscai ycai 
2DDS Tims 69V* of the meiriber's compeiiES- 
liDD ConlnbaluiiiE oie deducted fmm each 
ineinbei'f Eolaiy and leimhed by peiticipat- 
iDg EQiplayeis An ntdmidual accDimI s ts- 
tabh^d fai ?ac]i msinbei's cantnbutLDns 
and inleiest alloc EitiDns unbl a lei^ussl foi le- 
tusnienl nr refund i 



Each slale ^eacy andomueisitys^ffllemem- 
plD^i conhibuted 7035% of PEES-ccri'ered 
[syial] duimg facsi yeoi IWS This <j/ac m- 

cieased fmm fi 9% ui fiscal yeu 2007 Poi- 
hcipdlmg lotal govenunenls conliibaled 
6935% of PERS-coveiedpiynilldomie fis- 
cal ycK imS This was Em increase of 
D 135V. fiDio M07 The Stale conlribufed llie 
remamiDg D 1% for local gavenuuents Far- 
ticipaluig egIiddI distncts i:aiLtdbu]e 6 3% of 
PERS -covered p^yioll duiuig fiscal ^bi 
200S This WEis the same rate as fiscEil >cpr 
2007 The slate cnntiihuted Uie lemaumig 

□ 215'A Sana Ihe general fuDd. an increase of 

□ 135V. fiian 2007 A ^xcenl^e of Ihe em- 



plo^is' cantribuhDiis 13 used Id fimd tiie em- 
ploye educuban pragram (Reference Sched- 
ule afCoiitribalian Rales oiip^e A-fil) 

P!an Membership Elections MPERA 
has included m Ihe financifll ilateineDls trans- 
fee nf $lj)76.71l5 in Transfers to CCEP and 
1249,533 in Transfers to ORP TTiese trans- 
fee lefiect Ihe ECEF snd ORP conhibutujns 
□f [HiticipontE lliat filed ebcbDus at ar near 
the June 3D cutoff dale The conbibutiDns 
were bansfened in eady fiscal ^ai 2009 











h y Empkiytr Type 




bDbvtiTvi]? Iiiv ID, IQQS liiv ^, niD'l 


Eli^Sldmls 




10^73 
3J01 


2£ai 


DftifiE April If 




110? 


1,13 ? 




33^93 


37577 



Aiiditional Service Ptircha^e Dtis to a 

Hedimtifm in Force Seclian i9-l-'!06. 
MCA lelaled !□ Ihe Employe Pralcclion Ac! 
BllDw^sTale and muveisLlyf^slem emplanes 
\rbD Die ?li^k fni a seivice lebiement and 
Mrbose piBLliaaE have been elinuifflled Id have 
Iheu emplo^r pay a pDitinn of Ihe lolal cosi 
of poichaaini up In Ihiee ycKS of "l-foi-5" 
additDiial eeivice The em^^^es paitacipil- 
uig midei Becban l9-2-7Dfi, MCA iiuieasd 
Jiom 177 m fiscal yeai imi Id 1S3 m fiscal 
;yeai !!00S. The empla^r has up to leu ^ois 
Id CDDiplele peyinenl for llie ^FlIcg pui- 
chass and is chilled SV> mleiesl an llie rni- 
peidbBlanLe The leEuemenliQceDbue caiiln- 
buliDDS leceived (lurluduig inTeiesI) danng 
fistal ^ai 3nnH fohiled S2J29 The oal- 
slBnding bEdance aC June 30, !]DDS, Oilaled 
$39,151 

Pubhc Emplcyess Rettremffnt Systsm- 
DBRP Sducahon Fimd Educalion is po- 
inded to all members af Ste PRRS legaidless 

□f plui choice as governed by secbnn 19-3- 
]][!,^■1[^A The education mostbe peaenled 
mlh nQpeilial and balanced mfbnoQbDn 
aboul jfeiL choices, UT'eslraenls and lelue- 
ment plaiming 

Tlie ediicalioQ piDgnuu consisis of Ihiee jn- 
maiycompoiienls 



1) mibal bar 

DfMyl.20Q3 
3) ongoing bansfei education — for new 

niembeiE af^i Ihe July 1, HOOl [danslail 



The edncBlionpQ|iam was funded by D 04% 
□f PERS-CDuered payioll ui fiscal y^n HOOS 

Actiianai Status The slutoloiy funding 
rate is tested in. the valunlionlo delemune if it 
IS sulEcient to covTI the Noimiil Cost Riite 
plus an anioitizalion payment of Ihe 
Unfimded Actuamd Liabdity, if Euiy over no 
iiioie than 3Q yeais Based on the cunent 
Aj;tuai]al Value of Assets and all folui'e 
e:ipenence eineiguig as assumed. Ihe 
Unfanded Actaanal LisbiLty lviU be 
aniDilEed ovei Ihe nesi 243 yeais This 
anLDibzatum ptnod does ddI leflecl dte 
sunsel piovisiDDS foi Hie additional 
contributioiE under sechon 19-3-31fi, MCA 
VTilhout tlie aridibonal conlribntions effective 
My I, 2DD7 and July I, 2009. Ihe 
aniDili^tion period foi the Unfunded 
AftuanolLiabililynDaldbe 29 ysais. 



Judges' Redrenient Sys^iit (JRSj_ 

Plan DeacTiption: The JRS is a single- 
eniEioyei defined benefit [dan eslnblished in 

1967, anl governed by Title 19, chapters 2 & 
5 of Bte ^KA This system provides benefits 
for all Minlana judges of the distnct courts, 
justices of the Siqieme Cooil, and Ehe Cluef 
Walei Judge Benefitsaie estabhshedbyslate 
law and CEU1 only be amended by Ihe Legisla- 
ture The WS prmades retirement disabihty 



and deatli benefits lo planmembeis and theu 
beneficiaries Benefits aie based on el^ibil- 
ity, ^ais of seivice and compensalion lum- 
ber r^hls are vested allei five ]ffais of ser- 
vice A bnefsuimuBiy of el^ibilily and bene- 
fits IS on the following page 



JR^ SuMMT of Bcncfitt 

Menbei'i EiDTumlary' or hi^iHr ntiagt coo^tKEatioiitHAC)' 

'HuEd piDi lo My I, \991 anl hdivGABA pnoi !□ Januaiy 1, 19SS oi December 1, 1QU5 — 
mDnlhlyi:DmpeDsa1iDn6llime afu tie meat; 
Hucd Bfler June 30, l997oieleclii^ CjABAjbujiId JHinHiy 1, 1533 oiDecemheil, :!DD5 — 

HAC dunDganyi:i:iiisecnbue StimDiilliE 

El^iliiyiiiibntrfit 

A^E 6D, 5 yeaB of iiiemherahip service. 

Any age w]lh5 j^ais of membersliipseivice — uwoliinlaiy leniimaliDJi, attuaiiaUy reduced 

V«lii^ 5 yens of mciiAxisbip soviet 

MontUf bnvGt formula 

3-1^% of cmieiiladaiy(nDn-GABA)aG HAC- (GABA) per yew afsei^ace credit for IhefjiEl 
15 yeais, pins 1 1S5'/- pei^ai for each ^ar aflei 15^firs 

Giiuanl«4 Anuial BntGt AdjislHenl (GABA) 

Hiied after July 1. 1P97. oi Huse electrng GABA— after Ihe meitiberhaB cam|Jeted 12 fall 
rnoiiflBof lehremeiit, the ine ruber's benefilmcieaseE by a rnaximuiu of 3 Q% each Jwiuary, m- 
cloave of EillDllTeuidjuslineiils Id the member's benefit 

MiuBfeHm b tiicfil adjuElBnil ^n- GAB A) 

Hued pilar to July 1, 1997 — cunenl salary of mi active menriier m seuiie positumi^ used m 
the calcDktiQn of Ihe maalMy benefit each tune the Legiflaluie 



At June 30, 200S JRS hed one pBitci|Hhiig emjio^r, flte same as FY2DD7 Tlie pulicipflling 
empkiyei coira^ af 



JHSEMPLOVERS 

EniTJpy^r June 3Q, 2003 June 30,2007 

^Ipite^ency — Supreme CduiI I^ 1 

Total 1 1 



Contrjbiitiotu h%mbei mid emj^yer con- fiom cacti- nienibeE's salary and remitted by 

liibnhQn rales aie estabhshed by stale law ^ paiticipabng em^^r An mdrvnhial ac- 

and maybe amended onlyby the Legislatme cannt is established for each member's cnn- 

The member conliihaliDn rate for fiscal yeai tnbuliaia and inlere^ alocaliDns unbl a ra- 

3DDS was 7 0% of the member's mniithly tuemenlDriefuiidreqQeslJS processed. 
^□mpenraliaD. ConbibDtiDns are deducted 



Aslhe emitoyer. Ihe Stole conlrihuTed^iSlV. 
of iJie latel JRS-CDvered pi^ml] la Ihe raluE- 
ment plan dnnng fiscal y?ai 200S (RefeiEiice 
Scliediilc of ConlribabDn Rales onpege A-SI) 



JRS Ac&ve Menfce 


ihip by Emplovee Type 
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Tcttl 51 51 





Higtm'i^ Patrol Officers' Retirement System ilIPORS)_ 

PtanDsscrtpfion Tlie HPOEtlT 
emplDyei, defined benefit jJoii 
My 1, 1971, and gOvTmed byTille IP, chap- 
lec 2 & 6 of Ihe MCA This s>Blem provides 
letuemenl benefits Id all menibeis of llu 
Mndana Highway Pahol, including supeivi- 
any persnmel Benefits aie EslablishEd by 
slale law end can only be aniended by tte 



LegislatoiE The HFOR3 povides reluemenl, 
disabiLtyand death benefils lo planinembei? 
and HuubeDEficianes Bemfirs aiE based an 
eligibility, yens of seivicE and highest aver- 
age campensatiDiL fi^mbei nghts aie vested 
aflei fiue yeais of service A bnef simuBaiy 
of ehgibihly and benefits follows 



HPORS SuiBiKMT of BaigfiB 



Mtabti 's higheil » «3ge con^ ensition (HA C) 

Highest fivT rage ronipeiisation duiing anyconsecutiue 36 monihx 



Elieiii%iiii benefit 

3D^ai5Dfn 



.ce, ac tuanally reduced from ^e 6D 
Vtiln^ 5 ^ais of ineiiibBishipEEivice 

Montlilr benefit formula 

2 5% of HAC peiyeai of sei™e credit 

Gii3r3nt«J AnMuql BeacGt AdjiBlikcnl {GABA) 

Hiitd afier July I, 1997, or ttose electing GABA — aJler the raembeihas cainiieted 12 foil 
monUksof rebrement. the iiiember'sbenefiliDcieBsesby a maximum of 3 □% each January, m- 
cloETve of all Dtliei adjustments to the member's benefit 

MiuBMia b encfil adjuslBeiit (ion- GAB A) 

Hiied pnor Id July I, 1997 — monthly benefits fiu iioii-GABA membeis are increased each 
Jolywlien they fall below a statutorily guaranteed imimuom Any annual increase is himled la 
5% over the cunentbensfit and may not exceed 6D% of the currenlbes? salary iif a pobation- 
aiyofficei 



Al June 30, 2DDS HFORS had D 
uig empb^r consists af 



i pailiGipdliiig emjdDyei, iJie s 



I FY3007 The puticipat- 



HPORS EMPLOYERS 



Stale Agency — Depaitmeiit of Justice 
Tnlal 



Contributionz Member and emjfc^r con- 
liibnluin lalef aie estobhsbed by Elate law 
Eind maybe amended only by the Legislatoie 
The nvn^ei conliibijluin isle foi fiscal ^ai 
IDDB IE 9 Uy/, of&B menshei^s hilal campen- 
salicm if hiied ailei June 30. 1997 oi foi 
jnenfljeiE elecbngGABA, and? D% faitliEise 
nsendjers hired pnor Id July I, 1997 and not 
electing GABA (all acti\'e inensbee hued 
punr Id July 1, 1997 have elected GABA) 
Conliibnluins aie deducled fmm each num- 
ber's salaiy andieinillEdby Ihe pubcipiting 
empEDyei An individual acccnml is estab- 
lished fai each meoibei^s CDntnbnliaiis and 
mteieit allocataiis imbl a retirement di re- 
fnod request is [iDceEsed 

As Hie emplo^r, the State CDntiibuted 
36 33% of die total HPOES-covered peymll 
dunng fiscal yev 300S Tlie fust 26 IJVi is 
pa^fibb fiDin dte same sauice osed Id pay 
membeis' campensatian Hie remaimng 
ainaunt equal to 10 IS'/., is payable fmm a 
poitoa Df the fees collected from diT'ers' 
hceiise andduplicale dnveis' license applica- 
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tiDns (Reference Schedule of Contribnlinn 
Rfltesonpage A-fil) 

Additioiia} Service Purchase Diie to a 
Redftction in Force. Section l9-3-7nfi. 
M:A related to die Employee PnilectiDnAcI 
alkin? slate and umveisity s^^m employes 
whD are ehgible far a seivice rehrement and 
idiDse positioDS have been ebinmated ta haxT 
theii em^^yei ^y a poiluin uf the iDtal cost 
□f puicliasini up to three years of "l-fDT-5" 
addilmnal service The emjJn^i has up Id 
ten^ais la complete [Hymentfbi the service 
pmchases and is chaiged 3Vi mteiest on the 
mipmd balance No employes have taken 
: of Ihis pinviEian to date 



Silppl^mental BeiwfitfoT Estirees Sec- 
tion 19-6-709, MCA pnrjides el^le Mon- 
tana h^hway patial oJTiceis retued pnoi ta 
Jnly I, 1991, ni theii soivivnn an amiual 
SDffiemental hnup-som payment disbibuted 
each September This Inmp-sum payment is 
funded by registiation fees requested by Ihe 
PERB fiom the general fund Factars im[Hct- 
u^ el^tbilityinclode the numbei of ^ais Ihe 
lecipienl has leceiued ei service letuement 
benefit oi disabdity benefit, Ihe lecipent's 
f^e, and uitethei the recipienlis em^^^dui 
aposihancoveredbya retuemenl s^lem un- 
der Title 19 The average annual sujg^men- 
tal payment for non-GABA rebrees was 
S2.59emSeptenibeiMOS 



Siier^' RetJnment System (SRS) 

Pian Dszcnption Tlie liES is a mollii^- *laL« la" and can only be Biiieiided by the 

employer. caBl-ahaniie defmed benefil plan LegidatoR Tlie SES provides retieiiient. 

eilabLshed July 1, 1974, aul governed by diEab±tyod death beiietib lo plan ineiobeB 

Tille 19, clapteiE 1 &. 1, M^A This plan end flteiibeneJicuuies Benefils an based on 

provides letuenifiiil benefits ta all Depart- eligibihty, ^ais of seivicc end highest avei- 

menlof Jnshce ciiniiiial and pinbliiig iiiues- «&« campensation ^■tlrlbel nghts aie vested 

t^laishued after July I, IP93, aU deteiittoa nifer five yeais of setvite A bnef summaiy 

officEis hued after July I, 2UU5, and to nil of eligibJityandbenefilB follows 
^■ilnlanfl slienfis BeneEts we eslablished by 

3tSSmunar?»fB«gfia 

Member's h^hcst ufuagt con^msqtiDn (HAC) 

Highest flVEmge comt^nsatiDnduiiiig anyconsEcutive 36 nionths 

EJigiii%Cnb«wfic 

ZD yeais of me mbeislup service, regaidless of f^e 

Fuly RelireBmt 

AgE 5D, 5 yeensof mensbeiElupservicE, actuanallyredMed 

V«lii^ 5 ^aiE of nmubenlupEeivicE 

Monthly benefit formula 

: 5% of HAC iKiyeai of service credit 

GiiaranleeJ Anmial BncGt AdjuxliKnt {GAB A) 

Aflerthe member lias carajdeted 13 full months of reliremEnt, the member's benefit 
by the aj^cabk percEnt^E (provided be low) each Januaiy, mclusive of allalhei 
]□ thE membei's benefit 

• 3 D% for members hued before July I, 2DD7 

• I 5% for membeis hued an ar after July I, 2007 

AlJune 3O.2D0S SRS had 57 pBitcipalmg emiJo^is, the saniE as FV1007 The pflrtici|Bbi^ 
employEn consist of 





SRSEMPLOyERS 




EinnlDv^ra 




June m MIS Jim[30,3007 


^iBtt^encn 


— I^pmlnie nl of Jostice 


1 1 


CDimtES 




56 50 


Total 




n 57 



Contribtitions ^■fepsheI ^nd cmplo^i can- 
liibDbDn ralf? aie established by slate law 
Euidnuiybe amended onlybyllie Legisbtme 
The member conlribatiDn rale foi iiscal ^ai 
:!DDS was 9 245% of member's tampensa- 
liDiL CcmlnbijIiDDS are deducted fiDm each 
mender's sakiy and remitted by participdl- 
uig em]£[]^i? An individiuil acccnml is es- 
tobbsbed for each inejobei's i:Diit[ibu1iaDS 
aiid mleifst ollacatiDiis until a retueinent or 
refmid ifqaesl js piDi:esEed 

EfTeclivE July 1, 2DD7. each empioyei con- 
bibnled 9 325% af total SRS-cov-ered Feyrall 
Id the rebrement [dan during Oscal ^di 2DDS 
This JS anuicieose of 02S'% fiom fiscal ^ar 
2DD7 (Reference Schedule of ConhibutiDn 
e A-fil) 




Additionai Service PmchaiLS Diis to a 

Eduction in Fores Sectum 1P-2-7D6, 
MCA related to the Emjda^e Pratectmn Act 
aUows slate emplanes wIid are ebgible for a 



«ivice letrreinenl and iriiDse p[is]EiDns have 

beenelimumted Id have theu em^fe^r pey a 
pcrtum of the tolal cost uf puichiisu^ up Id 
three yeais of ^'l-fDi-5" additjoiwl service 
The em^^^rhas up to ten^ais Id complele 
[Hymenl ibi the service paiclifises and i^ 
chJi^ed S% interest on the unpaid balance 
Three em^^^es liave labien advantage of 
this pia\isiDD Id ddte 

Actiim-ial Staht^ The statutory fmiduig 
rate istestedmthe valuatiDntD delenmne if it 
IE sulTicient Id covei the NdqubI Cost Rate 
plus an aniartizalian peynient of Ihe 
Unfonded Acluanal Liabihty, if any, over itd 
niare than 3Q years Based an the curreni 
Actuanal Value of Assets and all fiilure 
e:ipenence einerguig as assumed. Ihe 
Uofinided Actaanal LiabiLty ivill be 
amoibsed ovei llie nest 16 3 yeais This 
anuub^tion period does nol refiecl Ste 
sunsel pidvisioDS for Hie additianal 
contributions under seclian 19-7-4D4, MCA 
Wilhoul Uie addihonal conliibuliDns effective 
My I, 2DD7 and July I. 2009. Ihe 
amoibsatiDn period for the Unfunded 
Actuanal Liabihlyturald be 26 6 ^ars 



Game Wardens' ajid Peace Officers' Retirement Sys^in (GWPORS) 

Plan Description The GWPORS is a mol- 

1i[k-em^^i, ^ost-shanng defined benefit 
j^an eslabhshed m \9t1 and governed by 11- 
Ue L9, chapteis 2 & S. MOA TTus s^m 

piDvides rebrement benefit to all peisons 
employed as a game wanlen. waidensupeivi- 
soiy persDiuiel, or slate peace officer. Bene- 
fits are established by slate Liw and can only 
be amended by the Legislatuie The 
CjWPORS jrovides leluement, disabihly and 



dealh beoefils lo plan niEmbeis and their 
beneficiaries Benefits aie bdsed on ebgibil- 
ity, yeais of service and h^hesl average CDm- 
pfinsafiDn Member nglils are vetted afteifive 
^am of service Abnef summary of ehgibil- 
ity and benefits follows on top of Ihe nei:1 



GWPCBtS Smp^aiT of Bcncfitt 

Ue^ei 'i highst in tinge con^ FiisqtiDn (HA C) 

Higbenl EVEinge CDmpensdliDiidm'iiig anynousEculive ^dmcmths 

El^ililjbrb«H:& 

h%e 5U. ?D5ieaBof iiiemberahipseivice 

EirJ^ RtlirtHml 

Age 55, 55ieaBof iiieinherahipseivice 

Vslb^ 5 ^era of menibErabipaci'ice 

Manthlf benefit formula 

2 5'/i of HAC peij-EEU of sepace cradil 

Giiar3nt«J Amual BtBtGt AJjiBlikciil {GABA| 

AAei Ox mfLLiber has i;i:impl?leii 12 foil iiiaLLth? arifDiemsiit, the iiieiobei's benefit iDEieELse? 

by Ihe opptifable peiceiit^e {[lovided belDLp) each Januiuy, Jiiclu^iue of all atbei adjustmeiilE 

la the nuiidser's benefit 

> 3 DV» for membeis hiied before My I. 2UU1 

• 1 5*/» fQi members hired aciar after My I, 2007 



GWPORS EMPLOYERS 

June JO, 2003 Mie30.200T 



Colleges and UmueiHljeB 
Tntal 



Contributions I^^ndsei aui emplo^i con- and mJereat allocatiQiis oolil a letuemeat c 
liibnhan rales aie established by stale law refund raqaesl is ^ 



i onlybylhe I 

The mendier CDntiibubon rale for fiscal yi^ai ^^^ ^^^ ^^^7 and muveialy emiiD>tr 

3DDS was lD5fi% of member's campensa- canttibuted 9 QVi of tolal GWPORS-coveied 

turn. CcmlnbutiDDS are dedocted from each [Hyrall to the rebreniEnl plan dming fiscal 

nenriier's salaiy and remjiled by parttcipal- ^^ -DOS (Reference Schedule af Canbabu- 

mg en^da^B An uidivTdual acccnml is es- hon Rates an p^e A-61) 
tablished for each membei's contnbutians 



GWPORS ActoeMeiiibecrlupbyEmployei 



Additional Service Purchase DiJs to a 
Reduction m Force Secban ig-2-7nfi, 
M:K lelaled lo Ab Emplo>?e Prafeclinn Act 
allows stole andumv^isilys^Blcmemplo^ea 
who aie sligibk fai a seivice lehiemeiil oiid 
wliD^ posiliDie have been elucuDaled Id have 
ILlgu siLLf^yei pey a pmbDii of the lold msX 
of purchflBiiig up la Ihree yeeis of "l-fi)r-5" 
addLlianal seivice The em^^^i has up bi 
len^ais la complele [Hyiaenl fbi Ihe seivice 
s and js chaiged S'/- mleiesl dq ^ 
ralaDLe No employes \^.t laken 
e of lliis pmisiaiLlDdale 



Municipal Police Officers' Redreifienl System ^fPORS}_ 



PianDsscnpfion The MPORS is s mulli- 
j^ em[^^i, i:Ds1-shiu'iDg defiiud beiu&l 
j^an eelsbliEhed m 1^74 and s gnvsmedby 
Title 19. chapteis 2 & 9 af Hie IVCA This 
plancDueis nil mami:ipal police oJliceis em- 
pb^d by GisE- luid seccmd-clEiss i:il]e5 and 
□Ihei cites thul adopt the plan Benerits aie 
established by slale lew piid can only be 
Biiiended by Ihe Legislatiue Tlie MPOR'J 



piovides rehiement, disabihly and dealh 
benefilE to plan menibeis and Uieu beoefici- 
anes BeoeJils aie based an ehgibilily, yspis 
of seEvii:e and njoipeosaban. I^mbei nghls 
foi dealh and disabiLly aie vested umuedi- 
alely All othei I'^hfs are vested aftei five 
Iff BE of service Abnef snmmfliyaf ehgibil- 
ily and benefits follows 



MnAer'i final nera^ ron^amd»m(FAQ 

Hired pioi Id My 1, 1577 — average raanflilycampensflliDiiof final ^araf service. 

Hired aftor June 3D, 1977 — final average coiDp«iaatiDn(FACJ farlaslcauseculive 36niontiis 

Fl^aiiybrbnKBf 

20 yeac of me mbeiship service, regardless of age 

EarlfRci 

AgB 511, 5 yeairof niemberslupi 



MdiiIIiIf b«efit formula 

:5^'.ofFAC^E^>^alofsel 



(SoiDnuiyDf Benefib conlumed on lop of next pege) 




MPORS Siigiwwry flFHpnpfia continued 

Guu^nlRd AnHuol BtBcGt AJjiBlikcnl {GABA| 

Hired aihi June I, 1997, oi Ihose elficlmg GAfiA — oibi Oie roen^^ has coo^ted H fntl 

mnnllff of lebiemsnt, the iiienibei'sbEnefiliiKieELSfsby Bmaxummi of 20% Each JEmuoiy, in- 
closve Df ollDllieiaiijLislineiils la the msmbei's benefit 

MiuBun b mcfit idjuxDntMl (non-GABA) 

If hired beftie July 1. 1997 and member did nol elect GAB A, Ihe nionlMyietuemeiit, disdbilily 
Di luivivDi^s benefil may nolbe less tiian % Ihe compeiisaliDn of a newly cantnmed QfTicerin 
Ihe cilyndieie the meniEieinasLBslemj^^d 



At Jone 30, 2DDS ^■1P0RS had 27 peiliciiBlii^ employ is, faui p 
piling empioyeis cqiisjsI of 



BlhanlT^DDT The paitci- 



MPORS EMPLOYERS 



Cities and Towns 
Tatel 



b3D,2QQS June 30, 2007 



2T 



23 



<Ionti'\b\iiion:, ^■iBiriber and emplo^i con- 
Tribobon rales are esTubhshed by slale law 
and maybe amended only by llie 
^^mber conhibnliDn lales aie 
upon dale of hue a? a police afficer For fis- 
i:al ^ai 2DDS, member conlnbaluiiiE as a per- 
i;entBge of salaiy were 5 SV> if em^^^d on 
Di before Jmie 30. 1975, 7 D% if emplo>?d 
aflerJune 30. 1975 andpnoitn July I. 1979, 
S 5*/» if eraifcyEd ailer Jmie 3D, IP7P and 
pnor lo July 1. 1997, and, 9 OVi if employed 
on DI alfer July I, 1997 and for members 
elei^liiig G-ABA Contdbnbans aie deduced 
from eai:h member's salaiy and remilTedby 
perlkipaling einployeis An indivulual ac- 
i:amil is eslabhsbed foi each inembei^s zaa- 
bibaliDiis and mteiesi allacalions antil a le- 
liiement di lefuiid lequesl j 



The Slale cootribuliDns j 
beginmng of Ihe fiscal yeai based DnChe [le- 
viQus fiscal y?ai campensalum and are due 
iiD laleiSanNriuembei 1 The Slate's conbi- 
buhDn lale foi fiscal i^ai 2nDS was 29 37V. 
(Refeience Schedule Df CantribuliDn Rales 
onptf^e A-dl) 




Deferred Retiremetit Option Plan 
tDROPI Be^jium^ July 2DD2. ehgibk 
membsiE of MFORS can j»ilii;ipa1e id &s 
DEDP by fillip a one-lune mevocable clec- 
lion mill &e PEEB The DROP is governed 
by Tide 19. clapler 9. peit i:, LKA. A 
member mual have compleled atbaal twenly 
yeius of membeiEhip seivice to be eligibk 
They nuiy elect In putcipile in Ihe DRDP 
foi a rnimimiin of DOB iLumtii Bul Q maKiianiQ 
Df 6U mDntiiE Bud miiy pai'lii;ipdle ui fte 
DEDP only once A paitcipuit lemFiiiB q 
mendiei of Ihe HPOES. but will nol receive 
ice Di ffiivue ciedil m Ote 
for llie duintiDn of Ihe men^ei's 
DROP penDd Donng Ihe peilicipalicm m Ihe 
DROP, dl mandalDiy CDiilnbulians CDiilnnie 
Id fltt rebieniEnI a^lem AmDiillilybEnefilia 
cdculaled basd an siilaiy Euid yens Df sei- 
■vjte Id dale of llie begimmig of llie DROP 
penod The mniilhlybenefil is jmd uilo Bte 
mendieis' DROP eccaunt rnilil Ihe end of die 
DROP peiiad. Al Bte end of Ihe DROP pe- 
nnd. Ihe paiticipdnt may leceivE ibt balance 
of Ihe DROP actDunlina luinp-auiii peyineni 
Dim a direct iDllov'eilo anolheieligiblE plan, 
as allowed by The IPS If Hie peihcipanl con- 
Imoes em]^yinen1 aftei dte DROP psnod 



ends, Iheywillagam accrue iLLerobeiship sei- 
vicc au] seivjcc credit Tlie DROP accomit 
cannot be dislributed until empbyment is far- 
inally leiminated A^ of June 3D, 300S, a lotal 
of 65 mciiibeB have 
DROP 



DROP Partapalio 






Firefighters' Unified Redreinent System (F1JRS}_ 



Piayi Description The FURS is a multiiie- 
emplDyei, coEt-Ehanng defined ben£fit plan 
estsbliEhed m 19S1, and govemed by Title 
19, chapleis If & 13, MCA. This s;^m pro- 
vides retirenieDl benefils Id fiief^hleis em- 
j^D^dby fiiEt- Euid second-class cities, other 
cibes and luial Jiie dLstnct depeitmenlE thai 
adopt Ihe plan, and Id fuefighteishiiedbylhe 
^■lmla^fl Au Nalional Goani (MANG) on or 
afler Oclober I, :DDI Benefits aie estab- 



hshfid by state law and can only be amended 
by the Legislature. Tlie FURS provides retne- 
inent, disabihly and dealh benefit? Id plan 
members and ^ubeneGciaiies Benefils aie 
based on el^ibility, yeais of seivice and 
compensation ^1EmbeI nghls aie vested aflei 
five ^ais of service Abnefsummaiy of eli- 
gibility and benefits follows on lop of flie 
iiextpaEe 



FUgS SinHMOTT of Bhi^ 

Member'! con^cnntini 

HiiedpnoilD Jolyl, 19S1 EuidiiolplecluigGABA — higheEliiiaiilhlycampeiisBliDiitHMC), 
Hired afler Jmie 30, 19S1 wid 'SMtsa elecling GABA — higliesl averse campensaliDD (HAC) 
dming anycDiiseculiue 36 inaiiChs 

EJigiiililjCnbnwGf 

ZD ysajE of niernbeislup service, regwdless of ^e 

Early EclircB«il 

Age 50, SypBEnf meioherahipBetvice 

ValBg 5 ^tcBis of meinbeislap sendee 

Mondilf bmrfit fbrraula 

A^QibeES liiied[iiDila July 1, 1951 duliiDlebcluig GABAaie enlillediD the greal?i Df 
3 5^ Df HAC p?i >tai Df lemce, OB. 
]) if bss Ihan 2D ^ais of Btivite — 

!!% ofHtX! foreach^aiofseivice, 
u)ifDU]ie 4fln2D ^aisaf Bep/ice — 

5D%Dflhe iMmber'iHI^KpliK^ViaflhemfrLibei'sHMCfDreach^aEDfsEivjcciJveiJO 

ye BE 
&4ioberahiiedaflei June 30, I9SI and Ihase elecbiig GABA 
2 5% Df HAC psi yeai uf seivice 

GuaruilHd Anmial BucGt AApBtmeni <GABA| 

Hired afler July 1. 1PP7, or Hbh ekclmg GABA — alTer Ihe mEmber has caraiielcd 12 full 
monHBof lebiemEnt, Ihe me ruber's benefilmcreaaeB by n muximmu of 3 QVi eRch JEmudry, m- 
closivE of Edlollieiadjuslinenls Id Ihe meiiibEr's benefit 

MmiikMin b enefif ndjujlnuw (non-GAB A) 

If hired before July 1, 1997 and membai did nol elect GABA, Ihe inanlhlyieliiemenl, disabilily 
Diauivivar's benefit iiiaynol be less Ihan'^ Lie compsnsaban of a newly confirmed fiief^hler 
empio^ied by Ihe city dul last empla^d Ihe member (provided Ihe membei has al leasl len 
^Bif □£ seivice ciedit). 



Al Jvae 3D, 2DDS FURS had 19 putcipetiiig smjiiiKis, two r 
peluig emplD^flis caiiEjtl of 



eUiiminFY:DD7 The i 



FDR SEMPL OVERS 






Emjij^iE 


JnpBjO, 3003 


June 30. 3007 


^iBffi Agtiicus-Depei-tmtnlafMilitaiyAffaiii 


1 


1 


Cities 


IG 


16 


Olher - Rmal Fue DistnitE 


2 


D 


Total 


19 


17 



Conti-ibuhonz.fJkithti and emfJoyer coii- 
Iribabaii rales are estehlished by alale kw 
Olid msybe Biusiided only by llie Legislstme 
The inembei i:Diitdbu1iDiL isle? fni fiscal ^ai 
2DDS are 9J% for membeis hind pnoi to 
My 1. 1997 and hdI elcctuig GABA cov-cr- 
age, and IQ IV* fai menders lured afTei JnoE 
3D, 1^7 and raemheis ebctng GABA cov-cr- 
age CDnlribnbanf die deducted finm aach 
mental's sakiy and remitled by pai'lii;ipdl- 
jng emplD^is An indrLidual accDimt ie es- 
tebliEbad Tdi each inerabei's i:anlnbuliaie 
and intaresl dUacatDns ontd a ralLianienl or 
rafmid reqot 



Einplo^i CDntriboban rales foi fiscal yeai 
2DDS wiK 1436% of llie toTid FURS -covered 
peymll 

The Slale conhibutiQn wiis 3361% of tolal 
camps nsdhan for all covered firef^hlaiE m 
fiscal ^ai 2DDS Slate cantdbutums aie re- 
quasted at the begmnn^ of each fiscal ^ai 
basad on peviaus fiscal ^ai salaiy and are 



due DD lalai [liaii November I (Reference 
Scliedule of ConhibutiDn Rales on page A- 
61) 



FURS Active Membeiihip 
bv Employee Tvp? 




EbpkiyEt Typ^ loi? "SO. lOQH Jidie 20. 3(iD7 




^^GABA '"a ^^f 




Tottl lU 4ffi 





Adibticual Service Purchase Di/e to a 
Rednchon m Force Section l5-3-7nfi. 
IVCA related to Ihe Employe Pratectinn Acl 
alloBS slate and umveisity s^Etem emplo^eB 
wliD are ahgible far a seivice rehremant and 
D^Dse positioDS have been elumnated to haxT 
theii am^^yai [Hy a poibon of the total cost 
of puicliasu^ up la three yeais of "l-fDr-5" 
addilianal service The emjJD^i has up Id 
ten^ais la CDmplele [Hymenl for the sarvica 
puichases (ind is ehaiged SVi interest on fte 
unpmd balanca No emplo^as have taken 
: of llus pDviEian to date 



Vohtiileer FirefighteFs' Compensadoit Act (VFCA)_ 



Plan Dsicnpbon The VFCA is a slate- 
wida retnemenl luid disability plan This 
compe Dsa lian. plan wns astablishad in 1965 
and IS gDvamed by Tille 15, chaptei 17, 
^■1[^A All membeB are nnpaid vnlunteeis 



and the Slata of Montana is the onlyconbibn- 
tai ta the [dan Benefits are established by 
slate law and can only ba amended by flie 
Legislatore The VFCA {nAides pensinn, 
disabiLty and smvivaiEhip benefits foi all 



qualified valimleei &ie campaiiie^ in onm- 
i:DipDmled sieas, Idwhe di vilkgss and m- 
i;lDde? "VDlmileei fiic depaitnenla, fiie ±e- 
IiigIs, ondrjie seivice biceie mideitlie law? of 
Ihe Slat? of MdhI^um BeDEGrs aie btised on 
ali^ilily and ^ais Df sivice Menibei 
nghS are vested afler len ^eeus of credittd 
service VFCA also prmades luiu led bene fils 
for dealli or injunes mcmiEd id Ihe Jine of 
duly 



VFCA SiwBiMy of Bcncfitt 

El^iliij tn bciKfii 

J^e 55, :D 

J^efiD, 10 

A4ddt»KdBnkrfil 

^lEnihera wIid letie fiftei A|iil J5, 2QQ5 and have gienlei Than 'HI ^a 



pensiaiL beDefit may letum Id service Lvilh 
Ihfi volunleei fiie dapulmeDl wrilhaut lass of 
benefits Aiehmmig lelnediaembei mayoDl 
be CDDSidai'ed eui aclriT member accnuiig 
seivice ciedil 




iiof^a^iBia)! 



E addibonalbeDEfilst 
e ciedil 



Monthlf benefit formula 

STJDjrryEfliDfseivice credil, inaninombeiififil 12?5 (nor 



E IhaiL 30 ysaa). 



ContribuiionsiTbB Slale b Ihe onlycQii- 
tibolDi ta Ihe VFCA. ConhibuliDJis are 5V. 
□r fue uumiQiLce pemiuin iB^ef collecled on 
i;eilimi fiie neks. The lilate Andilai makes 
aimual peyinenls Id Ihe Volunleei Fuefi^- 
ers' CompensaliDrL Ac I fimd (ReferencE 
Schedule of CaiitiibuliDn Rales on pa^e A- 
61) 

Grot g/ Imi/i once Pq^'ments liiofiemen- 



lal payinents aie ava±^ble Id qnalified volun- 
leei file CDinpdmes Ihal povide addilional 
gmup medical uiamaiice foi Uteu members m 
cesi of dealh oi iiquiy utcmied whib in ^ 

line of duly The [HymenI is made la Ihe vol- 
unleei file campanies and is equal la $75 per 
yen for each mobile fuefighlmg uiul owned 
by Ihe 'h'olunleeifiie campeny, up lo a maxi- 
mum of Ibd mills 



Pubhc Empioyees- RedFemeiitSystem-DCRP (PER^DCRPi_ 

Plan DgzcTipnon Tlie PERS Defuied 
Conlnbnlian Efiluemeiil Plan (DCRP) is a 
mulbple emplo^i plan estabh^d July 1, 
2DD2 andgovEmedbyTifle 19, chapleis 2 Si 
3, M::A This iJaii is ir,'ailable Id eb^ible em- 



ployes of flie lilfliB, uniue rally s^lein, local 
gavemmenls and Ei:liaal dLstdcfs All new 
PERS meinbec aie membeis of Bk PERE- 
DBRP. They have a t2-moD& mudow dm- 
iDg n4uch Iheymay chmfe lo bansfei lo Ehe 



The cliDicc IE iiievDi:abk Members may not 
be members nf bath Ihe PERS-CCEP aiid 
PEES-DBRP relueinenl plans The PERS- 
ECEP [nrLides leluemeiit, dLsabilily and 
deelhbenefilE la paitcipukls and then beoefi- 
cianes Conliibabon ibIes can only be 
amended by Ihe Legisklme Benefits me 
based an eligibihly and ac CDunl balanc e 

The uiveElmeiil opIuiLiE affeied sie selected 
by the PERB m compliance mlh Iheiilnuesl- 
ment Policy Statement and witii Bte asBia- 
tence af Ihe slatutonly^cieated Emplane In- 
vestment AdvisaryCamicil and Ihe advice of 
a flnid-nuty consultant Paiticipanla of the 
PERS-DCRP duEct then conhibutiDns and s 
portion of then empla^i's contribabaiiE 
amang the offered inuealmEnl ophons The 
lemauung poibDn of then empb^i's conbi- 
butions IS used to reduce tlu Plan Choice 
Ri^te imfmided achianal liabihiy, to fund the 
iQiig-teimdisabihlybenfifilE to peiticipftnls of 
llie DCRP and lo fmid an employe education 
program PailicipwilsmByinueEtinanyoi all 
of Ihe affeied apbons and liansfer between 
: if desued 



The offered urjEslment apbons fall inia two 
pnniaiy types (I) Ilie fixed up'esbnent op- 
tion arid (2) the vanable ur/Eslment apbons 
The ■variable investment options include 
mutual fonds and band funds andiange fiom 
aggmssive to conseivativE Tlie mutual fmids 
cover all standard asset classes and 
caleganes The irr>^sImenlapbons as of Jmie 
^.:}DC3aie as follows: 



!j>nsll Company Stoctifitli/ls 

L^nager AMj Esstx 
Vanguani Small Cap Indes Adm 
Holchkis & Wiley S maU Cap Value 

Md-^d Company Slock. Funds 

^^fcmdeiMd-Cap Select 

James Fi-M Cap Value Irr^'estois 

Ltagf C/mipam' Sioch Funds 
American Fnnds GiDu^h Fmid A 
Vanguard Eqaity^lncome Adm 
i □iowth& Income Adm 



Bdoncfd Funds 
Vai^uani Balanced Indej; 



Bond Funds 
Vanguard Tatal Band ^tlrkel Index 



Fixed tn^/sstmeut The fixed UTvestmeDl 
oplionguaranEeesbolhpnDcipd(the deferred 
salaryh and a quailedy rate af lElurn. The 
fixed irEv'esbuent option requires Hie seivices 
of IwD external provideB wba WEie selecled 
through the Slate's compeblrue bidding poc- 
ess Tlie eitemol prtrv'iders are Aegon and 
Pacdk InvestmenI l^^nagement Company 
(PttKO) Aegon. the insurance iwappei. 
provides a goaiantEe of pnncipel and sels a 
quartEilyrate of letum based upDn Ihe inuesl- 
iiienl manager's pDrtfolia yield and duration 
PIHCO, the mvestment manager, invesls Bie 
asielB m a PIMCO mutual fund 



PERS-DCRP InvErimenlOp lianE 

luteruatomit Stock Funds 

American Funds New Peispechue 

SSGA Intemahanal GnmthOppDrtnmtieE 

Oakmark International 
Barclay's GbbalEqmty Index 



Adnum^batrv'e expanses and i 

fmid them aie accomited for withm tlie [dan. 

Expenses foi tlie DCRP can generally be 

classified as I) adnunisbalTL'E (includu^ mis- 

cellaneous) oi 1} uivesbnent 

FoUawing is a smumaiyof r 

peiises 



AiimnaztrativBfuniiing PKtB's a±niiiiE- 
Irabve fee IS d basis [cmC loi peK^nt) fee 
boEsd an ai;c:aant bolaiueE On a qoaileiiy 
boEis, Lie record beepei, Greal West Eelin- 
menl lieivices (deal Wesl). wiHiholdB the 
bEiEJE pDiDl fee &am each plan p^ubcipeiLl^s 
BCCDimI and SLibmils llie lemaindsi la &s 
PERB after pa>Tii| Greal WeBl feeB TheyaR 
lecDidedBi MscBtlBoiioui Revenue 



The record keeper, 
CjibeiI West charges a set Eidrainislralrve (ee 
la al ji^m pailicipdDls On a quaiteclybdsis, 
Uie faes ara withheld from each [dan paitiei- 
panf s Hccamil. 

Fixed invBibusnS fees Fees an tha fixed 
uiueatmenls are ch^^ed by each of Iha pro- 
videB, Pn^CO and Aegon. The fees are de- 
fined psi each conlraGl Jbi epecific eerviceE 
The fixed UTvestmanI credilediale is declared 
nelof ej:penses 

PER&DCRPSnnnMrvafBHBfiK 



The fees charged by PIMCO aie held m a 
mutoal fund and the mcome is nel af Fees, 
thus aie not pesenled m the financial sTata- 
inenls Because llie fees ch^^ed by Aagon 
are eKplicil and ddI net frora assets, Ihey are 
classified as j^jfrnwifj'nOve Expnue 

Mtihia! ftindA^ariable invesftnsniz All 
□f the variable iirueslmenls have urueslmenl 
managenienl fees; some may have addiliDDal 
iidniinisliabve fees These fees are qdI pe- 
sented an the financial slntemenls Mutual 
fund earnings aie declaied nel of all ex- 
panses, bolh uiuestmenl management and ad- 
immslifLtiue, m accDidLmce mtii Ste Secun- 
ties and Hxchange Coiunussian and o^i 
regulatary authonties Cunent repmbng slan- 
dards for mutual fund CDm[Hmes do ddI le- 
quue casts Id be niade available m the de- 
tailed CDsliepDrls 




V«ling 

Inunedule far pubcipent's ccmliJbutiDns and atlijbutidile i 

5 ypHisDf membership service far Hie enifJoyer's canlribuhDns to mdrvidual accaunts and ot- 

tiibnlBble income 



Benefil 

Dependenl upon individual accoonJ balance, 

Vanous payDut aptioiis available, mcluding Taxable lump suras, penadic |Bynienls p?r partci- 

pentdiiEctuin and IRS psmntEed rallnven. 



Contnbiihonz ^^mbei and employer coo- 
tiibabon rates aie estabhshed by state law 
and maybe amended onlyby Ihe Legislature 
Tlie mender conlribuliDn rate far fiscal ^ai 
2DDS was 69*/* of raen^ei's campensatum. 
C^ntdbabans aie deducted fmm each meni- 
ber'i salary and le milted by participatu^ eni- 
j^^is The entne aniooDl of the member's 



conlributiDn is credited to tlie indrviduid ac- 
comil which is maintained by the recard 
keeper 

Each stale ^ency and univeiEity s^lem em- 
ploye conhibuted 7035% of PERS-cavered 
payioL during fiscal ytai 300S This was m- 
cieased fmm ifi 9'/- m fiscal ytai 2Q07 Pai- 



; local govemmciila emplo^is cdji- 
bibnle i5535V» of PERS-cnueredpa^iol] dui- 
jng fiBcal ^ai 200S. an uicraase nf D 135% 
from fiscfll ^Bi 20D7 The Stele CDfltibutes 
tiie lemoiDuig 0.1% fai local gcruenuLLejils 
JiDQi the sliite general fund School disbicl 
emplo^rs contdbnle 6 S%, whUt He Slale 
CDDti^ales the lemaining D 235% 
(RefeiEDCE Si^edole of ConlnbulioD Reles 
oapege A-fil) 

The enqioyeE rale nf 7.035% is alloceled as 
foUowx 419% allocated Id Ihe men^ei's 

redieinenl ai:conDt, 2 5Q5% EillDi:aled Id Ste 
defined bene Jll pkn i;liDice rale, D D4% bIId- 
caled Id defined conbibijIiDn educabon fund 






Slid 03% Bll£!i:aled to Ihe long-leiDi dksabilily 



Plan Membership ElecSions: Included in 
Ihe Iiiwtii:m1 Element Eue em^^yer 
contdbulumliQDsfeisof |24,QQQ andmen^ei 
contribulum hfmsfers nf $3g.DDD These 
Iraicfei? reflect Hie conbibijIiDn h^uisfeis nf 
DCRP paitieipuils that filed electiDns bI nr 
neai the June 3Q cutoff dale bul Hie conbibu- 
hons were moved ine^lyfiscEd'^^ar 2QQ9 



DCRP Sducaiion F\/»d 
My 1, 2002, Ihe DCRP EdacBbon Fund 
(DCEii. as gaueraed by sechon 15-3-112. 
IVCA, was e^bh^d to povide fmidn^ for 
Ihe requiied education piDgmins for Ihe 
members wIid have joined Ihe PERS-CCEP 
The ECEd was funded by □ D4% of Ihe em- 
pilo^is' conliibutiDns ui fiscal ^ai 200S 

DCRP Disabihl}- Fiind In^iemenled July 
1. 2DD2, the ECRP DisabihlyFnnd (DC Dis- 
pbdit^ as governed by sectinn 19-3-2117, 
MCA, will provide disabihlybenedls Id ehgi- 
ble members who liave joined Hie PEHS- 
DCEP The DC Disabihly was fmided by 
3% of Ihe emplo^rs' CDntribabon 



2D0E PERS-ECRP had 241 repDrling f 
[pilosis CDnsistDf 



ii|jDyeis. fouimore llianinFV2na7 The 





PERS-DCRP EMPLOYERS 




Ema\a'Xi^ 


JmiiJO.MB 

2S 


Jimi 30,2007 
33 


Stale Agencies 


Caimties 


« 


43 


Cibes and Tdwde 


« 


« 


Uciveisilies 


4 


5 


Si;iiiDlDElm:lE 


14 


81 


lEghSchnk 


3 


3 


Ottiei Agencies 


31 


34 


Total 


211 


23T 



Deferred Compeiisatioii Plan (457}_ 

Pian Dszcnption The Defened Compen- 
satcm (4^7) FlEm is a volnnlBiy siq^iemenlal 
leluemenl sovingf plan eslablislied in 1^75 
The DefenedCompsDaibanfiaiLis govemed 

byTitie 19, chapteiJO. MIA, m accaidnnce 
Willi tnteiiifll Revenoe Seivice Code (IRC) 
S457 All emplajfies of Ihe Slate, Ihe 
^■imlBlla UmvEiHly S^^m and conlzBcling 
pGlilii:al siiidiM?inLiE aie el^ibk \o 



Assiis of Ihe DefeuEd Campensalum plan 
Eue lequued la be held in tnisl^ cusbdial 
EiccDiinls Di insurance ^Dmpany ccmbFicIs foi 

tiie exclusive beaefit af peitcipeiilf SLid Iheii 
beiiefij;iane^ The lecaid beepei fni the -^aii 
JE Gieal WesI Eelinment Services (Gieal 
WesI). FariicipanlB elect ta defer a pDihaii of 
llieii salaiy, within Internal Re\'eiiue Code 
hnuls The defened salaiy is not nvmlnblE Id 
employees onlil sepustum fiom seivice, 
lelueinenl, deadly ai upon i 
eineigency while sliU emjJo^d, 
IRS-sp?cified cnlena we met 

Plan puhcipuLls diiecl Iheii defened salaiy 
ainang dte oSeied mvestment opIiDns The 
muestmeiitopbans offeiedaie selected by Ihe 
P^^ m canqdiance with llieu InvEslinent 
Policy Statement and widi the assisTance of 
the stfltulDnly-ciealed Emi^^cE liF.reslnienl 
Adi/isoiy Canncil and the adLoce of a duid- 
paity consullant Fruticipaiils may iir/esl in 
all af Hie DJTeied optLons and bansfei be- 
tween opboiis Dna diiilybasis, if desiied 



The nlTeied urLfEslment aplions fall uila two 
pnioaiy types [I) the fi«ed ur/Esboent 
option and (3) Lie vanable ur^sboent 
options Tlie vanabb urueslmenl ophons 
include mnliial iiinds, bond iiuids and asset 
aUoeabcin funds A]l aptions lange fmm 
aggiessiue to consexv^tcue The mutual funds 



ca\'ei all slandaid asset classes and 
caleganes The asset allocaban iiuids aie 
preset funds Ihat inuesl in undeil^uig mutoal 
funds to achieve a set inuesbnenl nbjectiue 
The inueslmenl opliDns as of June 30, 3008 
aie asfbllaws 

Defened CpmpBnsahan (4^71 Flan 
Im'c stment Options 

lmsn\stonal ^ch Funds 
Aitsan Interna bo lud 
^■1alual Discojeiy Z 
Etodge & Cox Intemabaoal 

Ainencan Ponds New Peispective 

Small Ct:nnpini.y Slock Funds 



ripfenageiAHj Essei: 
Munder Small Cap Value 

Afii-Slffi Q^mpani Stock Funds 

Munder Mid-cap Selec I 

Vanquaid S mall Cap IndeK 

Hntchkis&WdeyMd-cap Value 

Large Gsfiipcm' Stock- Funds 
Davis NY Venhue A 
Fidehly ContiafaDd 

Vanguaid 5QD Index 
Cah'ertSacial liF.re5tors 



Bot\d Funds 

Lehman Biotheis H^h Income 

PttKO Tatal Reluni Admin 



Asstti'Ulticaatm Funds 



loaddLhaiLtD llie in\reslmeji1s li^d^ planpei- 
bcipmls p'eviDu^yhadlhe opboii Id ±i'ecla 
pDibon of tiisn defends Id q leim lif? insoi- 
Biitc policy pEovided tiuDugh AUianz Life 
Insorance The abdity lo muest ui life insm- 
EmcE IS albwed undei llie lEC and was nf- 
r?red Id {don puticipanls poai !□ Iif? insui- 
EmcE beuig DfTeied as a standiiiii campDnenI 
Df hEflllh uisuiBncE benstil peck^es Hus 
m<^£lm?iil oplLcm bas been dia:cmlinaed: 
hDLvevei, plan pdibci^BiLl? -wbo had previ- 
Dnsly elected tins opIiDJi may conlinae 

Fixed investment The fiied ur/sslineDt 
DptiDDgnBisDleesbalhpniicipQl (the defened 
salaiy^ wid a quaiterly rale of rehmi The 
fji^ed uiveElmeiil opban leqimes the seivices 
Df doEe Exlemal piDvidera who weic aelEclcd 
tiuDugh llie SIbIe's campehlive bidding poc- 
ess The extemal providers are AEgon, Pa- 
ci&c Iir.rEstineDl rirlLuagemeDl Company 
CPIM;0) and Slale Street Bank EanEBU Cily 
(SSKC) Aegan, tiie mBniance wiappsi, pa- 
videsa guBiontee of pnncipel andselsa qnai- 
leilyrale of letom based upon dte ur/EElineDt 
msnagei^E jDilfahD yield and dnialiDn 
PltfO, diE nfEsbnenl nianagei, du'ecis dtE 
inveslmenl of the assels Assets Eue iit'esled 
m accDidtuice wilhestablishEd guidelines far 
credit quaLty daraticm and rssne coDcenlra- 
lioii SSKC 15 PIMTO's custodial bank and 
boMei of the assets SSKC EJichai^ES the as- 
Kb ai direcledbyPIMCO. 



Administrative Eipenses and tiie 
tiiHl fund tiiera are accamited for iwtiun the 
plan. Exptoses far Ihe DefenEd Campensa- 
ticm plan can generally be classifiEd as I) ad- 
Dunislratrve (incliufang miscenaDEDUs) or 1) 



FDllawiiig IS a smiunaiy af all expensES 

Administi-aSive frmding The PERB re- 
ceives 13{bHl) or le-flUDtmEiit fees fromcer- 
tain mutual fond campuues These fees aie 
nnnnally charged by tiie mutoal foods fDitliE 
piiipGse of individual recoid keepng oimar- 
ketuig Because Ihe mutual fund compdmes 
invalved m ^ Defened CompeiisatiDn pkn 
dD nDt need to keep recDids of pubcipents' 
BCGDunls and do iint maiket the plaii^ Ihe fees 
are relumed to Ihe PEEB. The PERB uses 12 
(b)(1) fees tD pay admuuslralrvE expenses 
assDcialed wi& Ihe Deferred Compensation 
plan. These ainaunts are recorded as Mjff ^ 



Record keeping fees The recoid keepei. 
Greet West RetnemEnl Seivices (Great 
West), chafes a set admnustrahve fee to all 
plan peiticipuils On a quartEdy basis, ^ 
fees aie withheld fiom each pkn (Hibcipent's 
account 

Fixed in\je5tment fees Fees on Ihe feed 
irr/estmenK are chafed by each of the tiireE 

pinvideis, PIMCO, SSKC and Aegon Tlie 
fees are defiDEdpei each contracl for specific 
SEIVICES Tiie feeduFJEslnienlcreditedratE is 
declEired mt of espEnses 

The fEes charged by PIMX) and SSKC for 
the extemflUy managed fi:iedinues1menl£ ai? 
classified as ^vfs^Mifjif £.\^tfjiAtf Because Ste 
fees charged by Aegon are explicit and not 
netfromassels, tluyaiE classified as Adusii- 
istafive E-ipea^e 

Mtittta} ftiftdA'ariable in^/eztmentz feez 
All of dte variable inueslmEnls have iiruesl- 
menl management fees, some may have addi- 
tional administiative fees. Tliese fees are ddI 
pesenled on IhE financial stalemEnts Mutual 
fmid eanungs are declared nel of Expenses, 
both investment iiiaDBgemEnI and adnmuslia- 



live, ui act^nidLmce with tli? Secmtbes Ei- 
i:htuige CDQumfsian and atJi?! legolalary aa- 
lluinbes CunenC lEpDitng standaiiis foi DLD- 
lii^ companies do ddI leqau'e cdsIs Id be 
made pvailable m Ihe detailed coal leporis 

Deferred C»^eM4MTi Pla* S—««t 

CulrliHtkm 
Vohuiteiy^ toK-defened 

F]igiii%afB«Kfi( 

NolovBilBhlt Id paiQcipen} uqIiI sepBidban fiDin Eer\ii:e, le tie meat, deBth, Dl1^)ana^Lll1fole- 

sesFibb emEigBDcy, yriak :;ti]l employed, pDvidedlRS-specifiedcnleuii die mel 




Paitcipuilsaie folly vested m then accDmils ntllie lime oTeiediliiig ^| 

BmeGl 

Lump smii Qi psnndic benefit peyment, at the Dptumoflhe pBibcipemt Based on mdividoFil a 
CDmitbaldDces and plan piDvisions IR5 pemuItediaUnverE aie also possible 

AlJooe 3D. 2DDS tlie defenedcompenisatiDn plan bad 17 
one fnira FIT [?DD7 The paiticipihng empb^ra consist of 



DEFERKED COMPFNSAHON EMPLOYERS 






Emidoveia 

Slate of A'bnlana ' 




juitt 3D, :nns 


one 30 


.3007 
1 


1 


Comities 




2 




2 


Colleges and Umueisities 




6 




B 


ScIidd] Ehstncls 




2 




2 


Cities 




3 




2 


Olliei 




3 




3 


Total 




IJ 




16 


^ir^bJTTt^^^^Z^ 


tib i^iuiif 1 pun piit 


Imt d Ote lEpnTIDigCa 


tl„45 


plu, 



Contributions- The defened compensatioD Social Seconty and athei letuemenl jiam 
plan IS a volmitaiy, lax-defened lebiemeiit ^""d savings Participants des^nate (he 
Id soidement rehiement, amomittocontribale wiHunlRC limitatiDiff 
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SKS 
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*J7>i>t [19-7-111, MCA] 
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AMt&lHlii[GJ.Bf. 

|i>j-9-7iaiiVHcn] 

119-9-710 |VL HI:JL] 

1199-710(1.1 HfB] 
f (.ta - liBl kfin 1-3 D-97 n 
KABhlH i]Mlm[GnBA 
1199-710 (1L1'I^'''.I99- 

711(1 |MC4 


IJ Jli>t [19-9-711, MCIl] 


[19-9-711, MCIl] 




t j.lt - hiBl fzii 1 * 7-l-?7 A H 
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Public Employees' Retirement Boanl 

A Component Uwt cfShe State cfMoiiimia 
Requiied Supplementary Infoimalion 
Schedule of Funding Progress 






UH^df fH«J« 






WJB AhUI 



Ani^iu of tiif doltn mKniTia id pluin?! Pii»1^ , iim 
m mlHimi (Di bt mubidng E:^r mugpluiii?! ■' 
unt Didu limn of Hit ptni'i t^mding flila 






lliDllllr |ADI| j^DL FHinDtn CDnrn] PircinliBH d 

-B\lrjtgt [lUDL] IIjId% Pirmll h^o ^ re D P37 n 



iijiUBi iHJn 



ml icoiif 1 lUbilDy inl uimul 
CI tnO^ ,lliF slim^illip pldi 



[f dpi^Dll in tioSi tSi dr dby nniUin 



Public Employees' Retirement Board 

A Coynpof^til Umiofihe Slats of Montana 
Required Supplementary Information 
Schedule ot Funding Progress for OFEB 

(in diDusandg) 



PercpnijgE ol 
CouEred Payroll 



Thii ^cheduk ^hom mdymrDnnaliaD Fm fliE iruu I i^ren^ complelpd Eical jtiEBlnch c fii? Jucal yeu ed 
Jdiv 30, 2II0S SniJiE^DOSiitiif OFEErepDiliiie impkioEnbtiiin r«Bi and y^diDTliaiuiliini^lliEiFu mill 
7«ac ' piEEinus ULfniaialiaa dvail^k Id imparl d^ reqmiEd b y Gaa^niinuilal Acraunliiig S tandaidi Boaid 



Tbapage LotsLLtiDDiillylefl blank 



Public Enplsyees' Retirement Bairri 

A Conpcre«i IJtalaflljs SliOe oJMomaim 

R«qulied Sirpplementary InformBllon 

Schedule or Employer ConlrlbidJonsAOthei Contributing Entities 
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Public EmployGes* Retire mGnt Board 

A Camponsnt Urat of the State of Montana 

Notes to the Required Siipplementaiy Informalioi 
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Public Employees' Retirement Board 

A Component IMiloflhsStaSaofMcniaia 
Schedule of Administratrve Expenses 
y^ai Ended Jira^ 30. 2II> 



Cnn&ulbnB ^ 
Legil Fpk i 



CmnpiilEr Fi4]G»&iiq 

PnnliiQ and RHbccpy Chdrg^i 

WdrrailWAiiio iwaes 



Pd Ag? a\<a Waing 


77jei 


13 HD 


1 11B 


3^S3 


TdB|]li4]n€ 


J18I7 


7 llfl 


IM1 


1 116 


Tolal CDn.m,^,c.l,onE 


ID5S74 


ifla? 


3.I7B 


4J1fl 


Ofl,€.&f*.i.i 










^up|»nea ard Watenali 


^446 


-K3 


4B6S 


3JI]a 
4^70 


ReiH 


16963^ 


17 M5 


I4S46 


HIJ93 


RE|]dir& and kldiiEpridrK? 


IAS& 


77 


SD 


51 


DEiireciADn^A^iiitjalHn 


7634? 


137 


1 137 


45^34 


Cmnp^nulEil A>»n»& 


iBae4 


i3.Hl| 


aD6 


t?m) 


htereS Pj^meiHi 






6 


3 


r.tEHlan?DU^ 


SSSifS 


3,IC4 


7JB1 


4^a9 


Talil Ollitr EiieriEE^ 


447 033 


21525 


34^D3 


m,iDn 


Tofi\ AdminisUslr-'i Ex.pensei 


i 2J19J67 1 


iai.?ai 1 


MlJH 1 
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Public Employees' Retirement Board 

A Coi^ipofieiit Utut offne Stale of Molilalia 
Schedule of Investmenl Expenses 
Yfoi EailfHlJan'. M, 2SI« 
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FUHt 
WfCA 
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Public Employees' Retirement Board 

A Co-mpofiaitt Utut of the Stats ofMontamt 
Schedule of ConsuHants 



OompiilBr Program rr 



Public Employees' Retirement Board 

A Co}yipofKnl Ufiitcflhs Stats ofMontaita 

Dd«[ of FlduciaiyNst Assets (PERS-DBRP snO PERS-DBEd) 
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DBRP PERS 


DBEO TOTAL 














Cash ird ShDit-t«rn hvpslm 


nb 


1 43 


)7SBI JI.S 


BD€ 1 445I17BB 


StcunliBS lending 


cIlEl^ral 




?34 


4a flj? 


?,BD5 ?34JF?n427 


rrn.R.=. 


... 
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B8S!I 


15 IJ47fltt4 

.147 3IID5B 


^^Zl^^h 


yGD^m 


"'"' 




6! 13° 


88533 


Tolii Reixxiibies 1 1,1D3,M2 4,3^3 1 IJD7,476 


biwslFneiirs Jibir 


iralue 










MonTdnd Dame 


dc Equity 


■<iol(WDEP> 


1 494 


le^BD 


l.4g4.3B(l5QB 


RelnmenC Fur 


Bond Pi 


1 (RFBP) 


BSB 


24^0 


3B8.I7457B 


Mankind kiWm 


iaiul Pd 


(\1TIP> 


7311 


in J!! 


730340383 


McnLdnd Pnval 




.l(h<FEP) 


37 ft 


14837 


370 14.037 


^rE^TL 


i&if.nr 


(MTPP) 


184 


872SB 


164047359 
0J3III57 


l/ong^g^^ & C 


riRiercijI 


aafi 








T»el olA:ciim 


died Vartedge DlEcaiinl 


3] 


S7233 


31337333 


Slnjclurcil kive 


nienl^ 


d« (sno 


4 


15,771 1. 


4.B50 4.4B0.031 


Tolii fiwie 


menTi 




3,799 


4fl91B 1- 


4.B50 3.7003B1.S5B 


Capnal f^B€l& 












Property and E|uipm€nl, i 


MSl. 








n?r dI Accum 


died DeF 


^ciAdn 




513 


513 


kildngiblE Aue 


, dl cast. 










ikN dI /•iy\iit± 


tan Ecpeitse 




S0JB3 


150 2B1B43 


Total Cap 


,f Assess 






!IJ86 


150 2Bli5B 


Tota 


AsieU 




4 Da? 


33 ID9 1 7- 


: 0B5 40BST33 104 


Stcuiities Lending 


dlldleral LdbilHy 


J34 


mM! ! 


I.BI15 I34ill.«7 


cSeTmh^^und 








137 fli! 

BD^r»B 


B.BB! 443 JO* 
B53 100 J11 


fcfe!^d7e"^nj° 


»mm€nl 






35 3Se 
83355 


.66! 37J01 
0B3H 


QPEQ Implkn Rdle 


Subsidy 1 






j«2(n 


5.450 TlflOD 


Coinpeiml?d fiti^ 


nces 






40315 


:.B17 2S3333 


Toisi 


Jjbi^nlEJ 




?35 


5SJ49 !■ 


1.170 235550026 
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r™.tf»r 


,n„™B,n,fi^ 


1 3.SS! 


32 3S0 ,,,M 


3 .BIS 1 3.B54.1Tea73 



Public Employees' Retirement Board 

A Compcneiil Unit of the Stale cfMo'itaitt 

Deliil DfChangn in Fiduciiry Net Assets (PEP S-DBR? and PERS-DBEd) 

lot lilt Fiscal Yfai EadfilJaiift 31, met 





FERS-DBRP 


PERS-DBEd 


TOUL 


Wtmbershr)] Fees 
RBtremenl ticenEivf Program 


' "-i 


J 383,760 


I 72311,733 
72fl8D,1F7 

27,70B 


Tolst CanlntiiPons l4&,13D32fl GBaSTe 14^^21 ^0? 


Net ^prcHdEiDn 4 Dep r?Gi dliDn 1 


(28I.B«5ai) 
(IB.84DSST) 


.,3B2 


(?81B44,5fl1] 
17373,735 
li33[l,40B 
(IB,B411S!7) 


PkHr}\feslm enl ticDme 






(ieB38D,BQ4] 


Seturilie^ Leitding Income 
SecupftHS Lendinfl hcomE 
Seciipiee? Lending Pebale and fees 


(i».neis40) 


1St7 
(liSJ) 


l2ai4,44B 

(injieasoBi 


ritJSecun^s lena'mg trccme 


236I1.SI2 


434 


236D34ft 


ToUl fieCfnveiJmenl tncom\ 


(IST.DSI M4) 


ft? ,439 


(187J]3Dfl4B) 


ToUl Atiti'rtons 


(61.982 168) 


453 J 1! 


(51 ,586, 54ft) 


OPa&pEHH^ 


'zil 


1BI3E1 


tiO,BIS23B 
I4n0 7lft 




Be^nning at Year 


(249,53 J, 093) 


JfteiBI 
1377339 


(249386,482) 

a.i83j37,aeB 


Prior Period /ntfismeii 


d,5ai 




d,581 


End al Yea- 1 3.B5?.S3?.?6fl $1 £43.819 1 3.B54.1TG.D79 



i Campoueia ViatqfS 



Pablic Enplayees' Retire n e nt Baard 
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PUBLIC EMPLOYEE KETIKEMENT ADMINISTRATION 




STATE OF MOr^ANA 




Tun llunltaLisen. CPA. Le^lilullve Audilur 
LcgiEbEive Audil DiVLSian 

HclcnflMT S96ZO-I705 

□cai Ms. Huarhoiiscii^ 

Wc apprrcialc ihc cipporlunjiy Id roq»nd Id Ihc [cciHiimeDdDticHia In the FliunaiAl-CompLiahL^c Audic 
ol'lhe PuliLic Employ»i' Roliremenl BoorJ [PERD) for Isva Tist^Dl ycara ended Juie 3U, 7008. Wd 
undflSLUld dieit i^ une refUmmeiHliCiun rrgOEdm^ mIcniBi cdhIedI EnCinB. As alwi^, WE •ffflk 

dilii^oiily 111 pruiFide Oic lughcBi qua lily bctvicc pt^siblc Id nur mcmbcis while moinCLiiniTig el&clive 
inlcrnBl conHoli 



RECEIVED 

NOV a fl ?oo0 

LEGlSmrrVE AUDIT DCV. 



idfllipn Hi 



Bourd cnmpltrt mUiii: ul ku Jhitmal 



Wc caitun. Wa Bffce tliBl lulcrniil cunHijIa ^ir cnCical bihJ d lop ]>nonly m out DTganLZQlion. [u la^L 
due IQ ihc iinpnnikKC of InLcnul canlrols, ue cmred a [ie« inLenul audlEar pdtiliL>iL Wc pul QEcai 
eUciTl inio dK develapmijnl of our LhLemal cohQdI huniuil uid documaiUnj; rhe piocctw^ dial nnr 
In place. Tealing and maiutating schedules wete also developed. Wbcn bond, mir nrw inlcniBl 
Hudiinr IeidL ovc lopDiiHimrty of I|ic inEcnul cotiTtdI mflniul. The nwtiunl husbcm nlniDd ind die 
■cBiing tu3 bcgim, howcvci, ea wiih mosl manBgemcnt positions, vying phohliei haa run alluived die 
lu>;iiry [>!' Incusiiig on this oik Easic For ibu reaBon. we do need lo cmnplew tbe icbtiog □four 
intcinial conlrols and inleEKl lo sc during liscal year 2009. 

Wc jLppieaalc lli? pnilieigsiDiialLan dcnuMtEtmiaE by \hc audit nlafT BTid would like In exleud our 
apprcciiiQDn to you (hi die touneay and considQiatiDn Ehal die> exlondsd [q MPERA duritig die 

iUKJil. Once again, lluink you Tor ihe opponunity !<■ wort: ftilh yourslaff 



Tbiiiok yuu fotyour 



Sincerely, 



